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Environmental, Social and Governance Report 2023

—ECCFRB-HERERKRS

ABOUT THIS REPORT

This is the eighth Environmental, Social and Governance (“ESG")
Report of Chiho Environmental Group Limited (hereafter referred to
the “Group” or the “Company” or “Chiho”), highlighting its efforts to
create a circular economy during the Year 2023. There have been no
significant changes in the Group’s organisational structure or significant
data restatement during the Year.

This report is published in both English and Chinese. In case of any
discrepancies between the two versions, the English version shall
prevail. For information relating to corporate governance practices of
the Group, please refer to the Annual Report available on our website.

Reporting Standards and Principles

This report is prepared in compliance with the ESG Reporting Guide set
out in Appendix C2 to the Rules Governing the Listing of Securities on
The Stock Exchange of Hong Kong Limited (“HKEX"), and the Global
Reporting Initiative (“GRI”) Standards. The principles of Materiality,
Quantitative, Balance and Consistency have been abided by in the
preparation of this report. Furthermore, we strive to propel sustainable
development by aligning our ESG performance with the United Nation's
Sustainable Development Goals (“UNSDGs").

Reporting Boundary and Period

This report discloses environmental and social performance of the
Group for the financial year from 1 January 2023 to 31 December
2023 (the “Year"”). It covers the Group’s 8 major operational divisions,
including 1 in Hong Kong, 1 in Taizhou, China and 6 in Europe. These
entities are 100% owned by the Group, with a processing capacity of
over 10,000 tonnes per month. The Group continually improves the
way it collects ESG related data and expands its reporting boundary
when appropriate. There have been no significant changes in the
Group's organisational structure or significant data restatement during
the Year.
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_ECCFRIE - HERERRS
ABOUT THIS REPORT (continued) R RS (@)
Feedback & &&

Your thoughts and feedback on the report are appreciated for ongoing ¥EMHRERE R EMHRMEBRESKE
improvement of the Group’s ESG performance. Please feel free to ETEIRE-HEREAFEMNRKF - MAFE

contact us for any inquiries.

Chiho Environmental Group Limited

Address:

Unit 1001, 10/F, Infinitus Plaza
199 Des Voeux Road Central
Sheung Wan, Hong Kong

Contact us at:

Telephone:
+852 2432 2263

Email:
info@chihogroup.com

Fax:
+852 2432 2247
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ABOUT CHIHO

Chiho is one of the world’s largest publicly listed scrap metal recycling
companies. Headquartered in Hong Kong, the Group has extensive
global operations in recycling of ferrous and non-ferrous scrap metal,
end-of-life vehicles, waste electrical and electronic equipment, wasted

oil and plastic.

Our geographical presence extends across Asia, Europe and North
America through a portfolio of over 200 processing plants and yard
operations, enabling us to operate a truly vertically integrated business
covering everything from sourcing to sales in these regions while also
integrating upstream, mid-stream and downstream in different recycled

scrap metals markets.

3 . 64 million tonnes

of recycled products

3.64=zusszs

sold about 3.64 million tonnes of
recycled products, equivalent to a
reduction of carbon emissions by
approximately 6.6 million tonnes.
RO AEREMIKREER
3.64B BMELE R HERRLD
TRHENAY6.6 5 B3 o

MREa

3 Continents
3k

ed metals
recycling corporation with major
operating bases covering three
continents including Asia, Europe
and North America in the world.
REEZR—RLETBLETEEK
NE) A EEBEMIE K DN B
B2 36 S =K o

Note: Our 2023 carbon emissions savings are lower than the 2022 savings, despite the 5 ¢

Group processing and selling a greater amount of recycled products in 2023. The

reason for this difference is due to change in calculation methodology. The 2022

calculation was previously based on an industry specific calculator, which is not

specific to our operations. This year, we have developed a product calculator to reflect

the emissions associated with our operations more accurately and transparently.

BEEREKEANBLEEELOW EHATZ
— o AREBBERUNES EHFBEHEKE
oS RERBREBRETE WEAE EE
BEFER ERREBHEL -

FMIEFEE B R DM BUMN R I6 3=
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RARY £ il R N fEE o

2,250"‘ Employees
2,250+ &=

contributes expertise and talent
across a wide range of skillsets.
ZPNEBKFAEZ TEAERmE
T EMNEIEXENH#HES T
fEREIHIAR

BEAERE_ZE_=FNIREETESNME
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e

OUR VISION FES

Becoming a global circular
economy solution partner.
75 2 IRB IR A R R 75
N RAEBEo

OUR MISSION
fEss
" To be a global market leader in resources
recycling and environmental protection,
earning a quality return for shareholders
through provision of quality products and
services, by a group of motivated and
diversified staff force.
EMEMEZENERBRREEREER
KRT OB EIREEBERKIR
RITENTHEEE T RKRRE
EIEAR[E]FR o

OUR CULTURE X1t

We are committed to building a long-term and win-win
partnership with our customers and suppliers.
BMERERPNERHEL RS ERARLERLE-

We provide a safe workplace and career development
opportunities for our employees.

BAERAETIREZENIRRETASHEERZTMR-

We are devoted to achieving a quality, stable and continuous
return to our shareholders.

RAERARFNGEE RENFAROR -

We bear our share of corporate social responsibilit
. making continuous contributions to social well-being
. environmental protection.

N BFIARCEMESEDT AHERIREBRERE
. TEREHERL

BABEREERAT "S-SEES HEREARS 5
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Our Operations

HMIRVETE

China

5 yards and 3 offices situated in:

o Hong Kong, the Group’s headquarters and one of the few operations in the area recycling materials within a
closed-loop system

o Beijing, head office of the Mainland China operations

o Taizhou, a major metal importer and domestic metal trader

J Yantai, engaging in metal recycling and waste-lubricant oil recycling operations

o Binzhou, joint venture engaging in end-of-life vehicles dismantling, mixed scrap metals recycling, secondary
aluminium production and electric vehicle batteries recycling

o Shanghai, trading hub with focus on import of recycled metals

I

S8 T35 R3ME M BRI

s FBER FEENERRZMESBFZ
SERS —EIPAIR TV FE 8 h Bl X0 7] AR ¥t
EEmZ—

o IbR EIKMEEEES

e BN IBERENBKBENEZEESH

o  E& NESEOUWKREHREINER

s EM ZBRSELFEEMF WEWEAE
HFE RECESBRW BEREERSE
FREEEMOI

e LB FINBEEEEONZZHO

Southeast Asia

1 yard situated in:
o Thailand, joint venture engaging in dismantling of scrap motaors
and other mixed scrap metal

RAFEE
METHAR
o  HREZEBOELXREF ALEHEBRKAMBERSTBITE
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Europe

Over 200 yards situated in:
Germany, covering full scope of collection, sorting and processing with all types of equipment including the most

advanced post-shredder material recovery technology

TECCFRIE-HERERRS

Poland, covering full scope of collection, sorting and processing with all types of equipment
Austria, a joint venture that is market leader for ferrous scrap trading in the country and with strong track record

in project business

Czech Republic, with a very strong market share in ferrous market covering both old scrap and new scrap market
Slovenia, well equipped with yard network, transportation assets and processing capabilities to cover all suppliers,

with footprint in paper and plastic recycling

Romania, joint venture with streng supply from industry‘and has high share in sales of non-metals, including

significant portion.of wood,~paper-and-plastics

BRI
B3E20018 TH AR :

ZEE REEE (OERLENEERYNE
W Ain)  HEE BRI WE D8RR IE RS
K REEE AE2EHNERE  DERE
BER

BMF FRSEREEE NEMBERE
BEENMBEEE THEERREH
bars

BEREME REaSBH B GH 578
BLEETE  MEEEN R RER TS

RN R it RITH T B P4 BHEE
ENMTHEUBE2BMHER P REERER
BB A mE

BERGR SHAEREERE SERNEMT
EHpEaT FEBIHEENILS B G
EERBIA ~ 43R Ko 2B 12

North America

USA

o Divestment of most of the loss-making
operations in 2022

o Current focus is on trade business

BIES

xE

s ABOEREFENR_T__FHE
. BRIEMRNEBEZ B L

ESRFRERARAE —E_=FRE-HERERARS
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MESSAGE FROM CHAIRMAN

Dear Stakeholders,

In 2023, Chiho has taken strides towards its corporate vision of
becoming a global circular economy solutions partner. In July, our
Taizhou Qishun (Zhejiang) Recycling Technology Co., Ltd. successfully
passed the assessment set out by the Zhejiang Provincial Department
of Commerce, and has officially been awarded with a qualification to
handle the recycling and dismantling of end-of-life (ELV) vehicles. In
October, we held the grand opening of Kovosrot Group CZ, marking a
ceremonial start to our strategic investment in the Plzen region (Czech
Republic). Lastly, in November, Scholz Group embarked on a long-term
collaborative venture with Voestalpine Group to support its Greentec
Steel strategy,” in alignment with the EU's 2050 carbon neutrality
target. These milestones mark crucial steps for us in expanding our
global presence, and ensuring product and service quality in our yards.

Following the nature of our business operations as an international
scrap metal recycler, Chiho continues to align with the United Nations’
Sustainable Development Goals, particularly Goal 9 of building resilient
infrastructure, promoting sustainable industrialisation, and fostering
innovation. Over the Year, we have processed 3,638,182 tonnes of
scrap metal, equivalent to a reduction of 6.6 million tCO2eq when
compared to using virgin metals.

To adequately handle and process large volumes of scrap metal, we
ensure that our yards and sites are led by appropriate managerial
personnel. We continue to invest in more energy efficient equipment
and renewable energy, exchange dialogue and knowledge with
industry peers, and strengthen the supervision and discharge of waste,
emissions, and wastewater in our operations with the end goal of
reducing our overall environmental footprint.

L Note: Greentec steel is a long-term decarbonisation strategy implemented by
Voestalpine to align with the EU climate goals. The strategic aim is to reduce the
Group's carbon dioxide emissions by about 30% by 2030 and achieve carbon
neutrality by 2050.

EFEHR
AR EARRE :

T2 BEAERADIRBIRK KR
ARAEREEBANCEBESBE-tBE A
INEENE CGHD) BIREHR B R A B A Dhi@iB i
I A BB I ESRIU R I EIHR
BERBEMERER -+A RMPBRERTT
Kovosrot Group CZMIBRE BIZEE KM
ERRHEMBE LR A E B IKIE BRI
BB R+—B BRZEEARFHER
BRERESTE ZFH Greentec steel | il
EERKREE BB T AT EERKT
MOBEFEERF LEERMONE T RMER
BE2KENRFREISNERRIRBES
WSEARER-

FRn—REEREZBONREE BEERE
HEFEEME EBRFHOEIRE
BEER LHEHRINEBRFEIEER-E
TEAHMNERER  RESRBKEN
I WIRRIF -RAFEE > HMEET
3,638,182MAEF /8 AERRESBAALL
BERRD Te6AEM _SIEMEIR-

REERBERMIAEESE  HMEMERK
PN ITHEARIHASENEREATHER K
PIEERENEMENREBREESER &
ERECAMDEANF  MzBHFIES
RRBEEY - BEURBE KN EBEE HERIE &
“ERERMLRMERNIRE R

y Mi5E : M Greentec steel ) 3 4 2 R Bk 51 21 75 B2 8
Bt % o & B R 1% B A2 1T B AR R HA AR B SR B o

BRI 4030% > 11— A AR TR
TR
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MESSAGE FROM CHAIRMAN (continued)

Prioritising our workforce, we ensure that our employees are equipped
with the appropriate knowledge to enhance safety and to promote
their continuous development at Chiho. Our Scholz Academy - a
comprehensive and diverse training system — offers employees with
advanced and Learning Management System courses and this Year,
a total of 850 employees received training and continued to grow
alongside Chiho.

Moving forward, we understand that achieving our goals will require
continued partnership with employees, supply chain partners,
customers, and communities where we have operations, and we will
continue to strive towards creating even more of values shared with all
our stakeholders. Sustainability is, and will continue to be, an ongoing
effort, and so | would like to extend my gratitude to all our partners
who have embarked on and will continue to be a part of Chiho's
journey towards sustainability.

By Order of the Board,
Qin Yongming
Chairman

ERRAEEARAR

FEHH (@)

ZMELERIRMANED BERMANET
BRERFENAH WL WREREFT
ESNFFEZERE - FFIRIScholz Academy —
—EZ2EAZTIENENRF—BETRM
RENBREERERARER MRAFEH#
B0 EIRZ THID BES—RMAR-

RERK HFARNERERFTEHEST
HEBEH FRRRMEEMEHLENE
el RO TEFR BB RIA R S
HEREESH=EE AIRHELERERE
REOY » RRMRHEEWUL > Bt > & AFELE
HATAEREIM— B LERER  LF
FERES —EERRFERRNGEEH
KERLHE-

AEEGm
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Ey
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AWARDS AND RECOGNITIONS

Awarding Body
HREEIEAE

Award Name

RIANHE

Hong Kong Q-Mark Council Federation of Hong Kong Industries (FHKI)

BREER

Key Import Platform of Zhejiang Province

IR EREONTE

Occupational Safety & Health Council
BEZ2RER

Office of the Guidance Group for the Creation of Ecological Environment
Education Demonstration Base of Zhejiang Province

IR ERREHERHAMARIEE NMVANRLE

Office of the Special Task Force for the Construction of "No Waste City"
of Taizhou City

aMmiEERTIRRFRTFNMARAE

Hong Kong Q-Mark Service Scheme
Certificate
BHEQEEE IR BISNE

The Hong Kong Green Mark Certification
Scheme

BHEQEBEIRREIE 3

A Key Import Platform of Zhejiang Province

IR EREOTE

Recycling Industry-OSH Star Enterprise
ClBEE-—BEREREE

Zhejiang Province Ecological Environment
Education Demonstration Base
MIRERIRGH S R EM

No Waste Factory of Taizhou City

aMTHEEERE

10 CHIHO ENVIRONMENTAL GROUP LIMITED ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2023
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Being a Member Towards A Sustainable Future

Organisation Name

—ECCFRB-HERERKRS

AR RS RRERN—8

Memberships

HEaE 5
Bureau of International Recycling (BIR) Member (China Level)
EREWH BT ER 8 (RERA)

Bureau of International Recycling (BIR)

BRI RIBIES

China Nonferrous Metals Industry Association Recycling Metal Branch

TEECEBIEGEREEENE

Civilized Units Association of Taizhou City
BN XREURE

Environmental and Science Association of Taizhou City
BMTIRERS2HE

Federal Association for Secondary Raw Materials and Waste Disposal
(BVSE)
TRENBEYERRT S

Federal Association of German Steel Recycling (BDSV)
78 B30 518 525 (o] AT B 5T 177 &

German Federation of Metal Traders (VDM)
EHEtBEESEHaeg

Metal Resource Recycling Association of Lugiao District, Taizhou City

aNTmEREeEBERBENBBE

ESBREFERAR —S_ BB -HarsEars 11

Member (Scholz Level)
& (Scholz4k B!l

Vice-president member

BlERME

Member

RE

Member

&

Member

RE

Member
&
Member

&

Vice-president member
EgRME
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SUSTAINABILITY APPROACH

Sustainability forms the core of our vision, mission and business strategy
because recycling natural resources extracted from used products
reduces the need for consumption of virgin resources, thereby helping
the world move towards a circular economy.

Board Statement

The Board assumes the overall responsibility for overseeing ESG-related
risks and considers them when making decisions about the Group’s
operations. A senior management team is responsible for managing
risk, and implementing sustainability strategies and plans with the
support of key functional departments. They report to the Board on
a regular basis and the Board assesses the outcome of all ESG-related
decisions.

Board of Directors

Exg

AR R &

HERFE E R IR I B A E R MR KR B
B R E RS HE Byt SR R R AT
B B RRERRARMESR  EH &
R HBHZ ©

EXgER
EFEgERRAERETMANRR - HERE
AR TEREREAEREXBEEN
ARFERIEFRAR SREEEEKEE
BEEE ERAERESMNEZETERY
FRaEREERAE - SsREEERBEH
MEFFERIIIF EFFTEMARERE
HEREBERIRERII AL

The Chairman and the Board oversee execution of the Company’s
sustainability strategy concerning environmental, social and governance, as

part of oversight of business strategy and risk management.
BT RAEEE R EEEA R EMRE R ERERAIRELRE
v BEEHIT  FARKEHE L REREREEE TIER—D

Board Review for 2023 material
ESG topics

BEEERN_E_=FEE.
HEREREREZEE

Climate Change | Supply Chain Management | Product Responsibility |
Corporate Governance | Compliance | Commercial Risk Management
RESL | HERSIE | EREf | CXER | aF | BxAREE

Chiho’s sustainability management approach is embedded in its strategies

Sustainability Management
Approach
ARERREEERH

across different departments and subsidiaries, including but not limited to
Quality, Environmental, Health & Safety, Human Resources, Operations,
Purchasing, Trading, Legal & Compliance, etc.

BEROFEEREEESFHMAES TR R T A B GIE B2

ToEEEFRNEE RE - BERZE - ANER EHEE KB

BEUREHERELE

The Group's risk management strategy takes ESG-related issues into
consideration. Targets are established for mitigating the impact of our
operations on the environment and the community and progress is
reviewed by the Board regularly. The Board has reviewed and approved
this report to ensure integrity of the disclosures. To the best of its
knowledge, this report addresses all material topics and fairly presents
the ESG management approach and performance of the Group.

FEENRBREERBREFRR - HERE
ANERREE - REBRBLHMNEEER
BRERMEENNTE THEFSERRE
SEFERNER - EFETCERLMES
BE RENRENTEE -BESERA
FRECIEFABEEARZE BATAEME
BEAEENRE - HEREABESHAR
I o
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Chiho’s Materiality Assessment

== —

RIE-HERERBBRS

BEEEMTE
BARA 2ETEAERHENENE

We believe the only way to understand needs and expectations of
all stakeholders in a holistic manner is to communicate with them
effectively. Therefore, we have been maintaining regular communication
with our internal as well as external stakeholders to identify material
ESG-related topics and their corresponding risks and opportunities.
Adopting the impact and stakeholder materiality approaches, we
assigned relative priority to each of the issues, according to the
significance of its impact on the economy, environment and the society,
and expectations of the Group and our stakeholders.

ESG-related topics that are considered important are listed and are
prioritised after engaging with stakeholders. In 2023, six topics were
identified as Tier | material topics. The list of material topics is validated
by the Board, forming the basis for formulation of the Group's ESG
management strategy.

AIRAEEERQHE

SRR TR RN AR E R AN
BYE 8 o R » F1PI 2 HA B2 o BF Ko S0 BB A
HEAEBE UHHEXRRR HEKRER
A8 A % RE LU ELAR FE B B Be 1 4 © AP 2 B

TREFERMNDERENERZ M A &
REENEE RERMENZERE MU

&ﬂK%@&?MFﬂ BYF s ARRE B P IFRHAEE >
RIEFRBEE T 7 HHEHNELIER -

KiBRAHEERENBERESE KIS
BEENRE - HEhEARBECHMERSE
F-RIB=ZF  NEREREERFE —
MERZE - EFIRIZEEEEFE
W ERHERERIRR LB RERE
EBERBRAVERE o
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Materiality Matrix EEEME

Significance to the Group and our Stakeholder
HALEMBRRNEEY
8

Tier IV
a9 e

Environmental, Social, or Economic Impacts

RIE - HEHRELE
() Environment ¢ Social @ Operations @ Economic
IRIE e e Sy

14 CHIHO ENVIRONMENTAL GROUP LIMITED ~ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2023
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29

31

37

4

42

Tier | 5—4&

Climate Change
R
Supply Chain
Management
HEEE SR
Product
Responsibility
EmEE
Corporate
Governance
TEER
Compliance
=r
Commercial Risk
Management

BERREE

"1

15

20

26

27

30

33

35

36

43

Environmental, Social and Governance Report 2023

RIE-HERERBBRS

Tier Il 54

Environmental
Compliance
RIEAR

Land Resource
THIEIR
Expenditure on
Environmental
Protection
RIBREZH
Health & Safety
RERZE
Human Rights
Protection

A E{R#E
Human Capital
ATEIR
Sustainable Supply
Chain & Green
Procurement

A E SRR &
LR IREE
Customer Privacy
Protection

B R TABRIREE
Technological R&D
and Innovation
BT b 22 K Bl
Value Chain
BEHE
Economic Value
Generated

ELENKEER

10

12

13

16

18

21

23

28

38

39

40

44

== —

R Y

Tier Il E=4k

Waste Management
BEEYEIE
Effluent
Management
EIKEE
Hazardous Waste
Management
BEEEEYER
Ecological
Conservation
4R fReE
Clean Energy
Development
AR AR EE
Environmental

Education and
Inputs

RIEHEHREBA
Environmental
Impact Assessments
IRIB R &G
Transparency of ESG
Report

R -#EaRER
WEERAE
Development and
Training
ERRIEI
Diversity & Equal
Opportunity
LRERTEERS
Community
Engagement
&2
Business Ethics
[SESEE

Cartel & Monopoly
125 R BEER
Anti-corruption
k&5

Circular Economy
BIRA T

ERRAEEARAR

22

24

25

32

34

Tier IV U4k

Water Resources
KER

Energy
Consumption
AEVRHFE
Resource Recycling
BIREIX
Exhaust Gas
Emissions

[BE B
Greenhouse Gas
Emissions
AERBHIK
Benefits from
Environmental
Inputs
IRIE®R AT RDN
W e

Talent Management
AT ER
Employee
Communication
BEESB

Child Labour and
Forced Labour

B T sasIs T
Anti-discrimination
U548
Customer
Satisfaction

BERWEE
Intellectual Property

R E R

"R -FRR-HERERRS
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Aligning with UNSDGs
The Group has aligned with 6 SDGs and put in considerable efforts to

attain these SDGs and hope to continue to work in this direction and
help create long-term value for the environment, economy, and the

RSB RERERFRE R

FEMBRETFEEEERRT B UL
ABRABRUBRILSTRERRER
WTHRLRRE— A AEESN REE E

community. Bt @EERIANF] & o
Stakeholder groups
and material Tier | Communication
topics channel Our actions taken in 2023 UNSDGs
AR E B RS K & B AT 4R
B—REREE HEEERE R_EZ_=FHNNITE ZERBRZ
Customer *  Meetings e Risk assessment of product quality to ensure —
= wiE effective recycling process and high quality metal 12 CONSUMPTION
e Product e Customer output ANDPRODUCTION
Responsibility satisfaction HEMEBET ARG URREUNEKERE m
ESEE survey ‘ NeEeNsEH N
ERMEBEFHE o Customer engagement to meet quality requirements
e Phone interviews ERZHEDREEEES
B
Government e Annual report e Corruption risk assessment and training programmes

e Compliance

Fi

B R E KIEH 5t 8

16 PEACE, JUSTICE
AND STRONG
INSTITUTIONS

=hi ¥
e  Product ,i—
Responsibility =
Emif
Employees e Regular meetings ¢ Regular safety trainings conducted and safety
ES THEE equipment upgrades 11
e Compliance o Surveys EHETZEEIRARZTERE S
B AE e 13% decline of work-related injuries compared to =)
e Corporate e General manager 2022 :
Governance r g BT T HEAAE TEEHR13%
TEER e Mailbox e Management systems and committees in place to
Eipi align expectations across operations GOODHEALTH

E%%EEE%%&éég’LX%%H%%‘EEE’\],H =4
—x

Zero tolerance for the use of child or forced labour
HEABEINRFHZTRTFTINEE

Ensure equal employment opportunity
BRTENERS

Complies with relevant laws and regulations to
protect human rights and interests of women

BTHEBAZRERURELE ARG
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Communication

> =

R Y

RIE-HERERBBRS

topics channel Our actions taken in 2023 UNSDGs
FIZAERAE B RE & B A B R 548
E—REKREE BEERE R = FHEIATE ERBE
Suppliers e Qualification e Provision of training for new suppliers F——
AR reviews A Em RIS ECONOMICGROWTH
e Supplier Chain BRED e Comprehensive assessment of suppliers to ensure
Management . compllance with Group's requirements /s/
e HEEEETE M EURRRAFEAER “'
e Compliance
B
e Product
Responsibility
EmEE
Shareholders/ e Annual general e  Grand opening of Kovosrot Group CZ in Plzei
Investors meeting Kovosrot Group CZER BRHREERE ECONOWICGROWTH
Hﬁﬁ/?ﬁﬁ% JREEEAT o  Regular portfolio reviews to optimise and enhance
Commercial Risk ~ ®  Annual report business efflaency /\/
Management FIR THHELESETTIEUBERESEBUE "
EERREIE e ESG report
o Compliance R -HEREAR
=r W&
e Corporate
Governance
TEER

Environment

iai"
Climate Change
RIEEE

e Corporate
Governance

TEESR

e ESG report
RE-HEKRE
S

Investments into green equipment such as Kyocera
original toner and systems for carbon emission
reduction

Tx’%ﬁ: fR AR > dNKyoceralR EEhtMn Ko D BRBE KA
Established Self-Monitoring Management
System and Self-Monitoring Plan on the Group's
environmental impacts
BUAERREFENERGEEERA RS
Collaboration between Scholz Group and
Voestalpine Group to drive sustainable steel
production in Austria
JIEs 7 2% = [ £ B G B £ [ 5 F > M BN B A BV BT 5
1\Emﬁ$§

Expansion of climate-related risks and opportunities
analysis, following recommendations set out by the
Task Force on Climate-related Financial Disclosures
RIEREEANBESRELFEANRR BAR
RABRE R R E DA

Continued investments into renewable energy,
utilising 24,836,798 kWh of renewable energy in

2023
FERENTBEE A _E_=ZFFRY
24,836, 798?EB%EHEEHJ

——=

—_<—=

ERRAEEARAR

1 CLIMATE
ACTION

3 2

FRE - teREeRs 17
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ENVIRONMENTAL COMMITMENT

In a world grappling with environmental challenges, our role as a
premier scrap recycling company underscores our commitment to
global environmental stewardship, mitigating impacts through effective
environmental practices. Chiho offers recycled products that reduce
reliance on primary raw materials, mitigating a significant amount of
carbon emissions annually. Additionally, we prioritise minimising the
environmental footprint of our production processes, demonstrating our
commitment to sustainable practices and environmental stewardship.

The commitments outlined above are helping Chiho achieve the
following targets:

1 RESPONSIBLE Target 12.4,

CONSUMPTION

IRIBAGE
ERREHEHBERE T RAEAER
BEEVEKAT ABRMEEKBES
BHAR BRERNEBERRHELE-
A RUEINE S BIESEEBEME R
o A AH L EE BB o LN > BB
G EEREEBRENBIERY EEET
RAHTRFERRRIBESBIRE

LTHAEEINBEGBRTIER:

12.5 Achieve environmentally sound management of chemicals and all wastes

ANDPRODUCTION throughout their life cycles, as well as substantial reduction in waste through recycling and reuse
w BR124-125—RtE2RKMEBREYNEEALHBERASREZRIGERE  WRBMLOWK
BRI AKRERLVEREY
Target 13.3 — Improve human and institutional capacity for climate change mitigation

13 Jonow

L3 2

Managing Our Environmental Impacts

The Group emphasises compliance with regional environmental
legislation across all major sites and subsidiaries, each maintaining
its Environmental Management System (EMS) certified to ISO 14001.
The effectiveness of our EMS is regularly and rigorously assessed
for potential risks, and appropriate actions are taken to ensure the
operational effectiveness of the EMS. To strengthen the environmental
management, we conduct Environmental Impact Assessments (EIAs) of
all new facilities to ensure compliance with applicable legislations, and
hold regular internal and external on-site audits to ensure compliance
with environmental system protocols.

B1R13.3 1B AN B R EBTERERIEE S EAYAE

BEFMNIRELE
AEBERETFHRETETI MM BABFN
EMMEIRIRIE AR B REAERTHES
ISO 14001538 MNIRIE EIRAE &7 c M HIRIE
EEREANANE EHEMN BRI EEER
b WIREUE BT U RRIRIE SRR AN
BEERE -ABNMARRESE RMBAEN
RIETIRIER ET o UMRRESTHER X
oW EHIET RS RN NIRBEZ > U
BARETRIBEEANRIE
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To ensure that we are prepared for environmental incidents, detailed
emergency procedures are in place for contingencies such as fires or
explosions, alongside ongoing environmental training for staff, ensuring
familiarity with 1ISO 14001 standards and relevant regulations.

Systematic
measurement,
recording and

monitoring of energy

Regularly assess
the efficiency of
key energy-intensive

Consumption processes
EH =5
ARCHBE 2R T %%ﬂfgiﬁfm

BRIERETRHAE

Our Approach in China

I1SO Certification and Compliance:
IS0 35 S AR 88 1E :
. ISO 50001 certification for energy management

. HERRISO 50001 8ER B AR R 583
Taizhou X

am

noise

HPIEHHERY BRI RRE

EHRE R A B % 0 MURFFIS SFAERIARED

In Taizhou, we have a robust environmental management structure. Our
General Manager, Public Relations Manager, and Environmental Supervisor
have been assigned specific roles and responsibilities for managing
environmental affairs. Furthermore, we have conducted training sessions
on hazardous waste management systems in the dismantling workshop
for newly hired employees, in accordance with relevant regulations. This
initiative aims to enhance employee awareness and understanding of
environmental impact control measures.

To control the environmental impact of our operations, we have
established the Environmental Operations Control Procedures to
effectively control environmental factors and manage emissions
from our operations and production activities. This ensures normal
functioning of our environmental management system while
continuously improving it, achieving environmental policies, objectives,
and targets. It also ensures that our waste, emissions and noise comply
with relevant technical standards and regulations.

ERRAEEARAR

mEARZMAERIFENIREESR RAGA
HBOERRER  UEHAKTRIFERE

= WHE TETHANREEN BE
1R E IS0 14001 £R 2

RABREER

HAEPERE S

“Environmental Operation Control Procedures” focusing on the management of waste, emissions, and

BEN(RIZEEEGRERF)

3 Conducting regular internal audits to ensure ongoing compliance

TeM RMEE —ERENRFEER
1o RMIVBLEE  AHAREERRRE
BEEREUREEFNEELERE - IL
Sh HFIBEBERARE  BMEBETRMT
EREITESAET ERERYEERRD
Hill> 5EiR S B THNIRIE R 8L 6T

BYEBEL T AR o
REFSIRMEERRENEE BAGIET

(RIFEEZEFIRERF)  UAREFIRIEER
FREERMEEREETOBR - ShE
RTYRBEERMNEBENF RRHEES
BEL BRRBER  BRKRIER  TFRER
HFIEE Y BE R IRE TS ERR
RMRERIRE

o= tersess 19
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In March, our Qishun Phase | Project for the Intelligent Comprehensive
Utilisation of Scrap Vehicles in Taizhou was reviewed and we received
feedback on the Environmental Impact Assessment Report from relevant
authorities. In May, we developed and released our Self-Monitoring
Management System and Self-Monitoring Plan. Covenants stipulated in
these documents were implemented to facilitate better monitoring and
control of our environmental impacts.

Furthermore, we visited our industry peers to exchange views on
environmental management and carbon reduction strategies. We were
inspired by their production management experience and are now
striving to establish a recycled aluminium project for enhance high-end
manufacturing and contribute to carbon reduction efforts.

Holds primary responsibility for the Group’s environmental work and
overall environmental management.

FEFrEEREEBENEREEIRBRIREER

Fulfills the Group’s environmental responsibilities under the
leadership of General Manager.
BISIENBEE T RITAEENIRIEEE

Handles specific environmental tasks under the
leadership of Public Relations Manager.
TEARAKIEMEE T EIBY & NVIRIBET

R=A> RAURENNRESEESRS
NEEIRE—HEEEBESE  WIAARE
RESTRERZENIGRSNRE-TR
HARABURGT(BEREZEEERRT) K
(BREESE) -HMEBHZEXHFR
STEARYERAY > LIE A Rt B R R S HI FAFIRY

RIERE-

tE5h > HFIFH R HB IR EERHON
R - RENEEEECRGTHMAMK
> RMAFREEZHEUL-RREWER
UrErhMNEEN L RRREETR

=
=

20 CHIHO ENVIRONMENTAL GROUP LIMITED ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2023



Environmental, Social and Governance Report 2023

SER = =R =L ER A
TE T _FREBE-HERERRS
Our Approach in Europe FEPIEEUMAY 7
I1SO Certification and Compliance:
ISO=2 38 AR EFEE :
. DINOS d. o. o. successfully conducted internal and external audits for ISO 9001 and 14001 in 2023, with

four warehouses achieving ISO 14001 certification.

o

In Europe, since 2020, Scholz Recycling GmbH (SRG) has partnered
with an external service provider to ensure legal compliance. Monthly
meetings are held to discuss these changes and derive appropriate
actions. There is regular monitoring of noise, wastewater, and
combustion devices. In our efforts to minimise carbon emissions,
we have installed a system for refilling cartridges with Kyocera
original toner. This year, we entered into a long-term agreement
with Voestalpine on a Greentec Steel decarbonisation plan, which
aims to provide high-quality recycled steel raw materials and drive
the transformation of the steel industry, bolstering sustainable steel
production.

For DINOS d. o. o., all four warehouses are certified with 1ISO 14001.
In 2023, successful internal and external audits were conducted for
both ISO 9001 and ISO 14001 standards. Besides, the yard in Celje has
achieved compliance with wastewater treatment standards and is now
connected to the public sewerage system. New pools for wastewater
treatment and oil separators have been constructed across all yards that
were previously non-compliant. These upgrades underwent rigorous
inspections to ensure adherence to environmental standards.

For Scholz Polska Sp. z.0.0., our research on discharged wastewater
has shown encouraging outcomes, and we continue to evaluate
environmental risks under ISO 14001 without any recent alterations.

During the Year, we did not find any instance of non-compliance with
relevant laws and regulations that could have a significant impact
on the environment or the Group in relation to air and greenhouse
gas emissions, discharges to water and land, and the generation of
hazardous and non-hazardous waste.

ERRAEEARAR

DINOS d. 0. 0. A&~ = FLIN5EMISO 9001 K 140011 Z 2RI AN EREE 5t > TUE A EEHETRISO 1400153

3 SRG signed a long-term agreement with Voestalpine on a Greentec Steel decarbonisation plan
SRGH Hiffj i 25 2 7 — 5 R EABGreentec Steeldl # 4 & MR B 5t 8l #9755 ©

EBUN > BZZ ZZ 4 > Scholz Recycling
GmbH (SRG)ESMNEBARFS P F 1 1F  FEARZE
BENER 2 BERERgE HHZ
EEEETH R G EARRTE S T H
1RSSR BB R SR BT EHAR
HeaTHRERVWBER HMIAT—E
H7eKyocera REERR D R 47 o S > T
BfEEE] T — 1D RHEIMGreentec Steelfff)
FERBEWE EERESERNEIK
A7 R T EN ST RS A fEmm
WA AR EE -

HHDINOS d. o. 0.’ NEE EZSFHEFISO
14001 HE - R _E_=F > Z AT RN
FRISO 9001/%ISO 1400112 £ A N ShEREE 51 o
o ERFIN T BT S BEKEEZE
TWEBAAETKRK AL EIZE
ENTIZEHE T E/KRIE MRS B
BolbERMEHITFHRZIB T BEHIBRE > LL
BRRERT S REZLE

¥114Scholz Polska Sp. z.0.0. » F I HERREE K
WIS T © ABENRR > 1 B HMEF
#ETEISO 14001 HIHEZE T HEIRIE R bR » M
NEZR S ARl SR TP o

RAEFE RALRBHNTAEREFER
FORERBBHI - MKk LHBBES U KRB
ERBEEERYEHRENAEREERR
ERERERIE R

—EocsEE-deksans 21
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Energy Consumption

Our strategy to improve energy efficiency is marked by a harmonious
integration of technological innovation, adherence to international
norms, and innovative efforts aimed at reducing energy usage.
Leveraging state-of-the-art telemetry systems, transitioning to electric
vehicles, and the unwavering dedication of certain subsidiaries to
the 1SO 50001 energy management standards, the Group not only
diminishes its environmental footprint but also sets pioneering
benchmarks in energy efficiency in the industry.

BETRIHAE
RARSERUENRE SRR MR
FBTEERERE TR ERERNA
MBNMEAE S ER - HFIRABRIKER
AP BEINEBEE LEETHOWE
AEBRESHTTISO 5000185 R EIRIREE » A&
EERDTIRIBEED  BEMENE LS
TERILT FAIMRRSE-

Systematic collection and recording

of energy consumption

R W EE R C R REIRUH FE

Implementation
of action plan

BiETE 58

Evaluate work
processes

that consume
significant
energy

S HFEE R
BEJRAY TIEE
=

Brainstorm energy saving strategies

Il 7 B AE SR A
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In 2023, the primary energy sources utilised by the Group were diesel,
gasoline, and natural gas. As a result of the above initiatives, the total
energy consumption of the Group was 502,990,804 Megajoules (MJ),
marking a decrease of 12.7% relative to the previous year. Meanwhile,
the Group's energy intensity stood at 138.3 MJ/tonne of product.

2023 Energy Profile (MJ)

==

BRI -HERERRS

AT =E > AEAFEFERNERER
B FRRRAR B EMBEFER
RE B4R BE R H#E43502,990,804 K R H.
HEEETRET12.7% @R  AEBERLER
EEASWERI383KEE

“Z=FHERBR OLEE)

4,975,766
11,144,192 — N
62,931,185 —~

327,851,066

6,676,123 — "

89,412,473 —

The drop in energy usage is mainly contributed to by the reduction in
non-renewable electricity and heating oil consumption. This reduction
is a result of the energy-saving measures implemented, including the
installation of a heat recovery system from compressed air generation.
Additionally, since December 2022, a ground-mounted photovoltaic
system was connected to the grid in Espenhain, Germany. With a
total output of 1,660.8 kWp, it supplies SRW Metalfloat GmbH with
photovoltaic electricity.

Greenhouse Gas (GHG) Emissions

During the Year, the Group’s mitigation efforts resulted in total
emissions of 34,148 tCO2e, with a carbon intensity of 0.0094 tCO2e per
tonne of product sold.

Our carbon emissions decreased by 7.9% compared to 2022 emissions.
Of this total, direct emissions (Scope 1) accounted for 28,292 tonnes,
while indirect emissions (Scope 2) constituted 5,856 tonnes.

2023 Carbon Emissions

“ET=FHREIK

83%

ERRAEEARAR

Non-renewable Electricity A o] B4 E
Natural Gas RZAR

Gasoline 53/

Diesel 4578

Renewable Energy Pl HB £ AR
Others EAth

ERERAETRTIERANAUIBEB I
MARLREFE 2R > tETh R B N BE 45 IR
s EPOERETREMAENALK A
Folltih > BB —F+_HiE ERRE
TERNMBENRARHE EHHIIEXS
1,660.8l&FF > SRW Metalfloat GmbH{HFEY
RES

BEREEHEK

MRAEEE > ZEBE R/ BUE4E5E
MEBERE34, 148 _FEE2 WMEES
5 HMEE f0.0004ME — E bR E 2 o

BANBRHFERER S _FNHRORLD T

7.9% B2 BEHIN (EEE1) 528,292
Mg > 7T R BERN (BEE2) Bl A5,8560F o

Scope 1 Emissions 5 & 18ER
Scope 2 Emissions &3 28K

TR CFRE-HERERRS
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Energy Conservation and Carbon Reduction

In 2023, our dedication to environmental sustainability and our targeted
initiatives resulted in considerable progress in our sustainability journey.
We continuously assess and evaluate our energy performance to ensure
a robust improvement plan is in place.

Scholz Recycling GmbH

B AERUB

RIZZ =% RARNWNERIRRIFE
MRZFEHHUENTH SR EHRMAETER
ARNEERERNIEELER TREN—
T o HMMIF BT L RFEBRMANERER
BREE—ERENERNISEE -

SRW metalfloat GmbH

Energy Saving Measures: Implemented several key measures to save
energy, including upgrading the control system of scissors in Zwickau for
energy savings, and enhancing vehicle efficiency through purchase of
electric lorries.

EiAETEE © Bt 7 BURRAR T B 1E > BIESCETT AR E R B T
ARG R G U B R URBBEE B RERIES BW
e
Telemetry Systems: Installed telemetry systems in all lorries and most
excavators, enabling advanced monitoring and management of energy
use in vehicles and heavy machinery.

BARR  TAAE FERASHIZEHK LEETEANRG  EMAESH

1SO 50001 Standard: This
subsidiary adheres to the ISO
50001 standard for energy
management, demonstrating a
structured approach to continuously
improve energy performance,
including energy efficiency, use, and
consumption.

ISO 500014% % : LM EB A EER
ISO 500018 R EEIRE  BR T
— BB 77 A RIFEIR T+ A IR
BE M ZE AR RE ~ B ROHFER

HEmLk BRI RERETIENEZENEIE B o
Scholz Polska Sp. z 0.0 DINOS d. o. o.
Vehicle Telemetry: Equipped 32 Advanced Telemetry Equipment: Entire fleet is outfitted with
vehicles with telemetry systems, advanced telemetry equipment, showcasing our commitment to
facilitating detailed tracking monitoring and optimising energy use.
and optimisation of energy FOEERIRE  BEBKERE T ROUENENRE BIRERMY
consumption. B B RE R e AR AU 2GR ©
BEEER - A32mEHE T ER Technology Integration: Most processes are supported by technology
R BREHMB R R EBIEEIR that enables advanced monitoring, ensuring efficient operation and
JHFE© energy use across various operations.
RS | AKZERENAENGERIT R BRESERIENS
WIEERAEIRE o
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Taizhou &M

Greener Systems and Equipment

GB1843-2001 emission standards.
IRRARRERE
RARNGER KRS » B AGB16297-1996 % GB1843-2001HE A2 #E

Energy Efficiency and Emissions Reduction
DINOS d. o. o. successfully conducted internal and external audits for ISO 9001 and 14001 in

2023; four warehouses got ISO 14001 certification.
AEIR R & R BERR 2D

DINOS d. 0. 0. RZZE - =FINFAISO 9001140012 R A HNERE ST > TUE A E SISO

n Adopting bag-type dust collectors and desulfurisation devices, meeting GB16297-1996 and

140015858 °
Waste and Recycling Enhancements
(J Implementation of a new Near Infrared (NIR) sorting plant for separating plastics, and expansion of
r‘ early fire detection systems.
] R R E R

MR TIIAMEDERAR DBERRBET RHRAEENRF

Renewable Energy Initiatives

Further planning for the expansion of solar (PV) systems at Essingen, Erfurt, Dingolfing, and

Fichtenberg. Invested in renewable sources of electricity, resulting in carbon reductions of around
@ 7,112,057 kg CO2 compared to national German electricity mix.

AIBEARERERE

AHRFER-BHEER T XESAIFRBRERE—TRIBERNGERF - LENTBLEE IR

R BEBE R E SRR BORBHN 47,112,057 F =& bhk e

Fleet Modernisation

Replacement of EURO 3 vehicles with EURO 6 trucks, purchase of new cranes, and infrastructure

v improvements like strengthening and replacing concrete substrate in storage yards to mitigate soil
:u impact.
W Epmis

SI3EEURO 62 -REBEFHAEURO 3BV e > B ERTAUE S » W BUE BRI - N INE K B 715
AR R T EE DURDE TR &
Investment in Greener Technology
Invested in greener technology by modernising trucks and optimising for cost and environmental
e efficiency. Planning significant investments in production for improved sorting and plastic
processing.
‘4’ HERKERE
R RBEETRACHELBERARREN M > RERBIRMIXM SRR LEEETEKX
RE LIEDERERMI -

BABFREESRAT "I SFEE -HeREARSE 25
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Water Sourcing

As part of water efficiency initiatives, the Group has implemented
daily monitoring of water consumption, particularly in SRW metalfloat
GmbH, which operates five sink/float systems alongside various spray
systems. This meticulous monitoring allows the Group to closely track
and analyse water usage patterns, identify areas for improvement, and
implement targeted measures to enhance water use efficiency.

By systematically assessing the performance of the sink/float and
spray systems, the Group can optimise water recycling and reuse
strategies, significantly reducing freshwater intake and minimising
the environmental impact of its operations. This initiative not only
underscores the Group’s commitment to sustainable water management
but also contributes to the broader goal of reducing industrial water
consumption and promoting environmental stewardship in the sector.

In 2023, the predominant uses of water in the Group were factory
operations and municipal applications, and the Group witnessed a
total water consumption of 95,467 m3- reflecting a reduction of 3.0%
compared to the previous year, with an intensity of 0.026 m3 per
tonne of product sold. Throughout the Year, the Group successfully
sourced water that was adequate for its operational needs without any
challenges.

SRENIKIE

EAKERMNGEREEN R ~EECE
B HE B KE T TEEESRW metalfloat
GMbHEENAEIINZR A RS EERERA
Fh o S E B AR R BRI AN £ [ SE S = ) 3B Mt
KA KER > BRNES /> B
BB LIRS B KW ©

BBRGMEMT LT RERRFREER
R REMMBUEC KB R B AR
BERLVIKBAR TREEHIRTNF
ERERM -LESETELNERTAERY
REF@EKEREENESE TAPRER
BEZ B BRI 2 AAOHFEREENTT
EANNIRRERE -

—ECCE - AEBNBAKIBERET
BEERTHBR AXEBNERAKES
95,467 F K  BREFH LD T3.0% SEH
MEE AR K EE A0.0263L 5 K o IRA 4
S ANEE MR REE $1 5 & 28 F Rk
TR MR T ER AR A KBk E o

2023 Water Consumption (tonnes)

BT =5KGHEE ()

120,000

83,048
100,000 76,390

80,000

60,000

40,000

Europe BUM

B Greater China KRZERE

20,000 m
0

2022 2023

Effluents Management

The main sources of wastewater generation include the production
process (cleaning, discharge, exhaust gas treatment, and ground
flushing), domestic sewage, and initial rainwater.

EIKEE
BEKEEMNTEIREOIFEEBRRE CBE B
B BEREERMEER ~EE5 KR
ke
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The wastewater discharge facilities in BINHEKBEREZRRT S
Taizhou comply with Level Il standards GB8978-19961) = AR1Z % » ¥
of GB8978-1996, with wastewater I Plastic Granulation KL BT KRIBR AR o

. Project in Taizhou =%
being treated by sewage treatment o B R Y R TA B L%;13E$E?K7kf?Fk
facilities. Wastewater generated from TAKERI FLBIBEEME
construction sites is treated through 18 MUk E B £ JE 5 K EIR

7,495 tonnes of wastewater

septic tanks before being discharged FHER
) k - g‘ 2,440 tonnes of contaminated
into the sewage network, while - )
collected domestic sewage is not ra}'ﬂ%ﬁ;;;ﬁggﬂg;ci;'
7

discharged.

: 2,440ME32 5 ZR AR 7K © I
Waste EEE4
Our waste management strategy HPNEEY E BRI RA

profoundly reflects the Group’s deep commitment to environmental B8R T AEBEBIRIF(RE KR I FHELEHE
protection and sustainable development. By effectively segregating EHRE BEBMMOBEEEEEYRES
hazardous and non-hazardous waste and collaborating with EEEY> THZXEZEYEEBARSE &
professional waste disposal companies, the Group focuses on recycling ~SEBEZEF N HEERYETEINE 2 SR
and proper treatment of waste, significantly reducing its environmental ~ #8ZE/L 7T HIRIRT Eo

impact.

Additionally, we are dedicated to improving the infrastructure for waste b4 AR NN A ESEEYHEE REEN
storage and processing, creating a comprehensive waste management EHHEK AIRE—EE2ENEENEER
system. Through these efforts, the Group ensures that all waste, #-FEHULZFREH BEReETEEESE
whether hazardous or non-hazardous, is handled with meticulous care.  F4) > ANE B EHERLUMNEEEITEIE
By emphasising waste minimisation, reuse, recycling, and appropriate BE®RBEEVHE -ER DR KEER
disposal, the Group not only enhances its contribution to environmental &’ AEBERNMERA THIRIEAIFEMN S
sustainability but also actively contributes to the broader societal goals — EA’ 7R EIRZ B E| BIRE Bzt FIRIER

of environmental conservation. EEFEFR-

Waste Types BEE Y1848
Hazardous Waste e Partner with specialised companies for processing emulsions and waste oil, separating
Management waste at the source into designated areas or certified containers, ensurlng safe disposal.
BEREYEE HEFMREBEACRREINEXCERF NRBELRREEEYRENHEEMNIE

NEEREREEE BREZEEE-

e Use hierarchical system focusing on avoidance, reuse, recycling, energy recovery, and
disposal, with all steps documented and regulated.
NN EEERS KB -ER -BWFAA -EREVRISERE 8—FREBEXMHE
BRI E FRE o

e Sort hazardous waste like emulsions and waste oil into specific areas or certified containers
with marked codes.

BIERRERSASERY D EEEFIBENEE A ABHERBRSEP o

Non-hazardous Waste e Separately collect and recycle materials like paper, plastics, and wood, aiming to increase

Management recycll rate and reduce landfill dependency.
BEREEYEE 7 G EE i [BIUR AR OR ~ 2B R N S e > L{H}ﬁ = el R > R D IR IR B IS AU R 8 o

e Enhance storage and operational efficiency without new waste initiatives, through
reinforced scrap yard substrates and new storage solutions.
LLBD@FH%—E’J% RN ERRAT R BRAREREEREZNE  ME
EHOBEYEEHE -

EABERERBRAR —SSFEE--deRSanRs 27
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Due to our production activities, we produced 6,060 tonnes of
hazardous waste and 237,726 tonnes of non-hazardous waste during
the reporting period. The Group has implemented a comprehensive
waste reduction strategy, focusing on minimising waste generation and
enhancing the efficiency of waste management processes. This strategy
encompasses both hazardous and non-hazardous waste, employing
a hierarchical approach to disposal that emphasises avoidance, reuse,
recycling, and energy recovery before considering elimination. Through
the above initiatives and reduction in operations, hazardous waste and
non-hazardous waste was effectively reduced by 45.5% and 12.8%
compared to 2022 respectively.

Non-hazardous Waste Generation (tonnes)

BEBEEYELE ()
280,000 12000
272,638
270,000 10,000
260,000 8,000
250,000 6,000
240,000 237,726 4,000
230,000 2,000
220,000 0
2022 2023

Noise Emissions

The Group diligently monitors noise levels through regular audits.
Should these levels surpass regulatory thresholds, investigations and
corrective measures are promptly undertaken. To prevent abnormal
noise caused by wear and tear or intensive use, we consistently
maintain our equipment and machinery. Moreover, we undertake site
planning, restructuring, and noise mapping to effectively manage and
contain noise emissions from operational machinery, like shredders.
Additionally, noise barriers have been installed to significantly reduce
noise pollution, ensuring noise generated by our operations is within
acceptable sound limits.

HERBMANEEZTEER PREHP™ &K
FIELE 7 6,0600ME8 ZEEEEY) 52237, 726MA
EEEY AEBEENR—E2ENEEY
BEBERE BENBLEEYEESWIRFA
BEEYEERENNE ZRREETES
MEEEEY KR TERBER - EMH O
WH B RERBIWNEEXEEYEES
FoORBAEEEBE BRI MEEREE
B BIEZCEMEL BEREEYRE
EEEVNEEEDANBRR L TA55%K%
12.8%©

Hazardous waste (tonnes)

EEBEERMELE (9)

11,126

6,060

2022 2023

R HE
FEBTEF/MBBERNEAEERS
Ko —BIRERBHRE IR HfIa LA
FRFEE KRB A EHE N - & Tap R #H i
WEERBEERENNERIRE KT
BT PIBOR B AN o IESh > FFIETT
GHRE  ERBEERRTAE ANERE
R AEFI R B EER M (MR ELERYER
FoRih RPICREMERFIE  BERLIR
FER EARMEEELENRSEIES
MEZHREAR-

28 CHIHO ENVIRONMENTAL GROUP LIMITED ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2023



Environmental, Social and Governance Report 2023
“TECEFREBE-HERESARS

Air Emissions

Air emissions are generated from machines used during the recycling
processes. To minimise these emissions, the Group has been
implementing and initiating strategies. In Europe, we have been using
electric excavators, battery-powered forklifts, and hybrid vehicles to
reduce emissions. This year, we are actively replacing EURO Il vehicles
with EURO VI vehicles. We also upgraded our dedusting systems and
innovated dedusting filters to minimise dust pollution and to ensure
compliance.

In Taizhou, following the installation of activated carbon adsorption
devices for vehicular liquid and exhausted gas discharge in 2022, we
further installed a pulse jet bag filter this year. In response to our Self-
Monitoring Management System, we conducted self-monitoring on
the non-methane total hydrocarbons and particulate matter emissions,
and our assessments demonstrated that emission standards were met.
To ensure compliance, designated staff are assigned to manage the air
pollutant treatment facilities, and we collaborate with accredited third
parties to carry out daily monitoring.

In Hong Kong, we regularly report on air emissions from our operations
to ensure compliance. Our household electrical appliances recycling
facilities systematically gather exhaust and dust produced to prevent
any emissions into the atmosphere.

In 2023, the Group generated 2,361 kg of nitrogen oxides (NOx), 2,074
kg of sulfur oxides (SOx), and 1,003 kg of particulate matter (PM). The
significant decrease in PM emissions is attributed to the modernisation
of technology implemented in one of the two shredders.

Climate Change

Chiho is dedicated to tackling climate change and building resilience
within our recycling operations. The Board and the CEO oversee the
Company’'s ESG, including climate-related risks. By closely monitoring
climate change challenges and opportunities, we ensure our business
can prepare for timely adaptation initiatives.

Climate Risks and Opportunities Assessment

We are internally developing Scope 1, 2 and 3 emissions inventories
to track progress, alongside operating a photovoltaic system for solar
energy and a dust binding machine to counter increased dust in dry
climates.

ERRAEEARAR
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FEEEFEBEBREN = REEWMBIRR
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Climate-Related Risks & {248 & k&

Type of Risks Risk Description Potential Financial Impact
R B EE R L B i At BEMBEE
Acute Risk More intense extreme weather events (such as Additional costs may have to be
=R wildfires, tornadoes, droughts, etc.), resulting in incurred for repairing or maintaining
damage to our infrastructure and facilities. the infrastructure and facilities
BIFRBEFME @WK BEER822%) 8 vulnerable to natural disasters.
HEPIMERR IR R E I RE R BRI E A RELED
HERZZTENAKETENERS
it e 5% i ©
% Chronic Risk Rising temperatures facilitate the transmission of Epidemics may cause interruptions
B 2E R infectious diseases, posing a threat to employees’ in operations, leading to loss of
% health. revenue.
@ FALABANERFENER HETNRESK RITEIEEREERE  EtME
= BBe BUARL-

i Extreme heat and shifting rainfall patterns, potentially Increased operational costs result
= result in scarcity of natural resources (such as water) ~ from the rising prices of stressed
during specific seasons. resources.
mmN SR REREXNSECOUEEERTRESTH BREVERER LA - EMEE

FRBRER WKER) R FRAIG AN o

Coastal properties of the Group face risk from rising  Relocation of affected sites may be
sea levels and soil erosion. required, leading to extra costs.
AEBMWOEYVERERSTE LARTEGHNE TIEREERBRTLENSGF KM
g o EELE RSN AR ©
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Climate-Related Risks & {248 & k&

Risk Categories

NS od Rl

Risk Description

R Pz i 3t

Potential Financial Impact

BEMBRE

Transition Risks 3&;E & &

Technology Risk

The carbon neutrality plans in many nations require

Large-scale technological transformation

B R industries to reduce their emissions by upgrading their is costly and carbon capture or low-
machinery. carbon metal technologies are not fully
HFEERMBRPMAEER T HEBBARELEIRK  developed.

BB o RIRERKMBUE A S IR ED
BRETBRMERTDER-

Policy/ Carbon tax on products, notably on metals, is a global New global regulations are raising

Regulation Risk trend: carbon costs for metal-related

BR /EERK HELBERR HIEEBER BMAZRIKAE  businesses, impacting the Group

i

China: Introducing carbon tax for steel industry.

FRED : HEEE ARSI AR

- EU: CBAM policy from October 2023, tariffs on

steel imports based on carbon content.

BB T2 =F+ AiEEHGBAMEZE iR

B LM B9 = BRI

and its partners. Failure to adapt
may harm competitiveness.
EXRMRIERIZI T £ B EFBRY
WA EHAERRESIEBMH
EHTE - EREBRFEE 7
BEHISSFRF

Reputation Risk
BERMR

Failing to meet regional climate targets may harm
stakeholder perception and image of the Group.

EREEREHRIEBE B
HAEBNBER AR

SEEIRER T

S ARREE

Loss of existing and potential business
clients resulting in reduced revenue.
RERETEBZRHREER

P
oL o

FRAEEERAT —ZEI=FRE -HEREERE
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Climate-Related Opportunities R = HRAE &

Opportunities Opportunity Description Potential Financial Impact

1id =3k pan BEMBEE

Demand The increasing societal awareness of limited resources, Potential for more clients and business.
=K especially metals, will increase demand for scrap BELEPREBNE

recycling services.

HEHBERER (CHEZEER) BHVIERFIE

PN BE I AR S AV 5K o
Resource Efficiency Use of more efficient production processes such as Increased revenue from selling
BIRS advanced sorting and separation technologies. higher-quality recycled materials and
RKEEEMNEEBE  ENFERLENDIE RS reduced operational costs through
BRI more efficient processing.
BRAESHMNREAR HEES
B 2RI A 7T I U s K
BRI IER AR o
Operational Resilience Investing in renewable energy sources such as solar Decreased vulnerability to potential
EBIM power and engaging in resource diversification and increases in fossil fuel prices and
potential substitutes. supply chain instability.
BENRKGREFIBLERR ERONERNZ T BRESICAMEHERIER ERK
ZERASHBTNENRER HERIRENTERE-
Diversification of Ability to diversify business activities due to changes in Increased revenue via diverse innovative
Business Activities demand for a variety of recycling services, used cars,  adaptation solutions and increased
GEIETIEZE (W battery recycling and new energy vehicle recycling. business channels.

FEEH SRR - —F 8 B AHREERAS %@%_AJ%E’JLF@?%@‘}?E%&i
BHEWERNEE > RABEENEEFZHRIE- PNEEFSRE ARG Uk ©
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VALUING OUR WORKFORCE ERHEMANET

The Group is dedicated to fostering a corporate culture that values ZAEBERINBEMUETIRFOMNEEX
employees and provides a safe and conducive working environment. As 16 RHZ 2B AN ITFRE - BE_Z
of 31 December 2023, the Group had a total of 2,251 employees, with Z—=F+_A=+—H > &x&EEHLF2,251%
4 employees based in Hong Kong, 43 employees in Taizhou, and the B> &AH4AN 8INF4A3A > HEF2,204%
remaining 2,204 employees in Europe. The gender ratio (Male: Female) BT D MTEEM o M RIELA (514 @ &%) 49
is approximately 3.5 to 1, with a majority of employees aged between — #33.5t51> K&8) B T F & EPTE30E505%
30 and 50, accounting for 46.5% of the total workforce. 2 8 (AR &) F1#946.5% ©

DEGENT WORK AND
ECONOMIC GROWTH Target 8.5 — Achieve full and productive employment and decent work for all women and men,

including young people and persons with disabilities, and equal pay for work of equal value
[l' BiEs5—BEMA B Y (MEFEARBEA) H7EHEEMHENEE T ¥ AF TR
1 REDUCED

INEQUALITIES Target 10.3 — Ensure equal opportunity and reduce inequality of income, and adopt policies to
progressively achieve greater equality
BR103-—MEKEHE  BIOWARNTSE LIRNBRZS BREARENTE

QUALITY
EDUCATION

|

Target 4.3 — Provide equal access to affordable technical, vocational and higher education

BRR43 —RBHAT -FEENER BEXRSEFHEHE
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2023 Employee Diversity —E - =FESZH M4

Gender 7!
Male 1% 78.0%
Female &M 22.0%
Age F#
Below 30 305 AT 10.5%
30 to 50 30E507% 46.5%
Above 50 505F M & 43.0%
Geographical location i IE i &
Europe BUM 97.9%
Mainland China FR[E A #f 1.9%
Hong Kong &% 0.2%
Profession ¥
Management EIE[E 9.8%
Non-management JEE 12 E 90.2%

Through robust human resources management, the Group has nurtured BB E TN ANEREE  KEEES T
a culture where people stay for the long term. During the Year, the EBIEHZEMXIL-NAEE  ZEEHN
Group's overall employee turnover rate was 15.1%. The new hire rate R ESMAL T A15.1%  FrABILER A

was 12.6%. 12.6%°
Turnover and New Hire Rates (by Gender) Turnover and New Hire Rates (by Age)
B E MK LM AR L (2152 5) BEMKLEEMIARELE (RE828]9)
30 28% 35 ;
23%31 %
25 30
25
20
20
15 120 13% 12% 15 14%14% 1°%
10
10
6%
5 5
0
Male 5B 1% Female Zz /4% Below 30 30to 50 Above 50
30m LR 30-50m% 50U E
M Turnover rate New hire rate H Turnover rate New hire rate
BEMKLEE B EE = BEMKLLE B L=
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Nurturing Our Employees

We are dedicated to creating a diverse and inclusive work environment,
rejecting any form of discrimination based on race, age, gender, sexual
orientation, or personal background. To achieve this goal, the Group
has carefully formulated comprehensive employment and recruitment
policies, ensuring equal treatment for every employee and taking a
strong stance against any form of discriminatory behaviour. In the event
of allegations of policy violations, such as discrimination, harassment,
intimidation, or retaliation, we promptly initiate thorough and impartial
investigation. If necessary, appropriate disciplinary measures are taken
to uphold the company culture and protect the rights of employees,
including, if warranted, termination.

All our employee policies and practices strictly comply with relevant
laws and regulations. We are committed to respecting and treating
every employee fairly, as evidenced by employment contracts mutually
agreed upon by both parties. Additionally, the Group has established
clear guidelines for employee working hours and provides additional
leave or higher overtime pay as compensation for employees who work
overtime, ensuring their rights are fully protected.

Equal Employment

The Group is committed to achieving equal employment opportunities
and has implemented relevant policies to ensure fairness in recruitment
and employment standards. We provide clear and detailed explanations
regarding the qualifications, knowledge, skills, and experience required
for job positions. Furthermore, the Group has strict regulations in
place to prevent the hiring of relatives of current employees. If there
is a familial relationship, employees are required to report it to the
management to ensure fairness.

The Group strictly adheres to all relevant laws and regulations, firmly
upholding women'’s rights and interests, and striving for diversity. In
every aspect, including recruitment, compensation, training, promotion,
and benefits, we adhere to the principle of equal treatment, prohibiting
any form of discrimination based on gender, race, nationality, place
of birth, marital status, or pregnancy. We are dedicated to creating a
diverse and inclusive work environment for all employees.

Employee Training Programmes

Chiho regards its employees as its most important capital and firmly
believes that the long-term sustainable development of a virtuous
enterprise cannot be achieved without training its workforce. We provide
high-quality and extensive training to help employees continuously enrich
themselves, acquire new skills, adapt to changing job requirements, and
thus enhance their competitiveness in the workplace. This approach also
aims to improve job satisfaction and loyalty among employees, allowing
them to utilise their talents more comfortably.

ERRAEEARAR

EERMANET

BARDHTE—EZ BTN ITIFRE
BEENRELR S Mh  EEEEEA
ERFAEATANKR - TERIEER
AEREEGE T 2EMNERRBEBEE
BRESUEIFIFENTS LRRERE
ERARRANKRTR  —BREERBRNE
1 NI AR ~ BRIB AR EER1E > FFI & 2 AP
BBHERAENRE - NMAELE > FEUE
ENRLEEDEN UL E L RE
ET#zm SETEBRIENRR T &Lk

aRe

HFIBFE E TR R EEERETHEBDE
BER - HMAXEEES—NEL  ERF
BEAFTHT KEHEBESHEBEN R
BEANFLUER UL AEBETHETH
ETBMB TIEREI3ES| AR MMEMET
REBINNKBRAESHMREFESEE
ENMEES T EAL

FEME
FERBREFBRAFTHREKS > BULH
TE 7 AR BER U RIBE M ERIREN AL
Mo MR T TIERM AT R AV E S
ROGHE ~ BRAE R AL BR o b S > NEEH B AR AR E B
LHERREEINHBE - EAHBRE B
T RAEEERE BEATF-

TEBBBREBTRERBERER BEMHE
ERuEE RN ETEER-BERER
B #Ho B B mrERELE K
P—RERFFEFBRA BEERMEH
TEH ~ BAE ~ B (RN AR EE A
MRARIRR - HMARNKBAEETAIZE—
EZTBENIIFRE

B S 535t &
EEREIRAEXREENEE  REMH
BEBAST FEBLEENRERTEE
2 - HMRHEERmE KRS TIEREI &
BWETITREEE EEMKE BEBSHN
BB RMESHEHRF N WS ETEE
R BTN ITFEREERSHE BREE
EEEMBETE
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Based on this belief, we strive to create a scientific, comprehensive,
and diverse training system to better meet the skill needs of
different employees. Our subsidiaries have established clear personal
development and training plans for their staff. We ensure the training
system encompasses Practice, Feedback, and Knowledge through four
major steps, outlined below, with external training and seminars to
enhance communication between the group’s management, employees,
and the industry, keeping knowledge up to date. This new knowledge
gained from exchanges is further discussed in internal workshops,
and subsequent training programmes include specialists for guidance,
coaching, and feedback, helping employees better absorb information
regarding the projects.

e Internal, external and self-assessment

MShEE e B Tt

FRHE—E2 RABHTE—EARNZ 2
| &% THIEIEE R LIEREM R E R
ETHRERBR - RAMNMNBLATDB/ETIR
st 7 B MBI E A B R R tE Bl 5t B o TR R
RIBINAFREEE RERAMBIRE
B N XBIHEEE D ER - LIS ERIE ) A
MegmasEBEEE BT RITEZME
BB E > MR R R RS R - BB IORFAS
BURT RIS > IS AR TR P ETRA
Bt WAERE BBt ERMAERIE
B @HEKRE BHEIRDRIEIES
RRARE

e Discuss with HR, supervisors and managers to build plans & start taking measures

Potential Analysis BANZRL T B RACIREE > 5T 58 Z F R/ AARIE 5

and Action Plan

BARMBRITHAR MAS2EEERGHCEETE

B K E B ERIE
e Practical testing through job rotation
Measures Before BB T FREETEREAR
Starting e Feedback from superiors and peers

46 Al B9 E T FWERKREAENLOEER

RHRE N D AT ETTHIE B EE
e Internal Training: “HR compact”
WIEENEE i PEBEER (A EBERR)

starting o

e Individual and subject-specific training

e Use of training for managers in LMS system

e Individual training resulting from the potential analysis

Various Trainings under coaching focus on methodological skills

F%a & By ¥E EHETETSEESN A EHRITMNE

e Two to three self-assessments
Evaluation mE =R BTG
B
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This Year, the Group continued to work closely with leading companies
in the metal recycling industry to garner advanced knowledge.

18 January 2023
We visited the joint venture Hidaka-Chiho Metal Recycling in Thailand
for an inspection and exchange on safe production and recycling
technology processes, communicating with plant managers and
summarising significant improvements in production technology,
training and recycling business volume with the Thai partners during
the Year.

REEE  AEREERSEOWITEND
BIEEZERIE LURIRIHE E R H

—E_=F—A+N\H
BMP2EBETURHFEN S E t%EHidaka-
Chiho Metal Recycling > #7177 Z 24 EM
Bl AR A E R E R R R T
BEBASETES BETAEENRSR
Bl & EB TR E AR B R B ER
EFENEENE-

7 March 2023
We conducted a month-long support and exchange with technical
experts from Scholz Group and Shandong Hongshun Recycling
Technology Co., Ltd. The Scholz technical experts provided our
operational staff with advanced technical training, including
management and guidance on the installation and commissioning

of aluminum crushing lines and scrap car crushing line equipment,
sharing valuable insights into Europe’s rich experience in recycling and
regeneration.

—E_=f=AtH
FAAEERERRURERIRERR XA
RABNEMERMERET B#H—ARZE
BT IOM © B R XM E R AR IR
BEAE®HRT SRHNRIMEN AEHR
2T EEREEIREREGMRE IEER
BRENZERAS ToZ7TEMNER
WELEFEEERIEMNAERREFR

Learning Management System

Besides the above initiatives, we have also established the Scholz
Academy, which aims to strengthen participants’ professional
knowledge and skills to fundamentally enhance competitiveness. The
programme courses are mainly divided into LMS (Learning Management
System) courses and further training, offering practical courses in
different disciplines, including leadership, Microsoft skills, and basics
of the metal industry. During this reporting year, the Scholz Academy
offered 1,370 employees 17 advanced courses and 116 LMS courses,
receiving widespread acclaim from 543 employees.

BYEIRRLA

FRT Bt > FAPIIR AL ILScholz Academy
HREEANRBRLCZ2ENFTEMH LI
REELRESHF N -RETENAZEE
BERARABREREREI BRESBHERE
2o aFAgE N MEgEHeBEEXER
AL o NAIREFE > Scholz Academy#
1,370 B THRM7FISEREMN116PIEE
BRI SRS43RETMEZIFT

ESRFERARAE —E=FRE-HEREARS
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Sample of Scholz Academy Courses
Scholz Academy:2 12 & fl

LMS Courses 2 E BB R M RE Further Training E 23|
° Business Development
Xz

o Design Thinking — From the idea to the prototype in two days!
DYD-I—/\_,\IE Y_Fﬁ%mﬁélu\/i |+§Hﬂ'

o Changes in labour, wage tax and
social security law for 2022

3 Leadership and personal responsibility e ] .
: . TR S ITEREME
FEIREANEE (o 6 2T
° Health work at the VDU workplace . Func;amentals of the Metal

TEVDUTL RSP 2R T1F
o Microsoft Skills
R E
3 Time, self and stress management
B BR KRB IERE
° 44 Questioning techniques: Communicate more effectively
with good questions

AMBIREIRTS | B EEETEA MBS

Industry (VDM Junior Program)
B LA (VDM RERTE)

o Yesterday a technical expert —
today a manager
FFHERMER—5 KAIZ&KIE

Induction Training Programme ABE s 2

Starting from the previous year, our European subsidiaries have WEERE > HFNEUNMNBADKELE
launched and implemented the Induction Training Programme. We i 7 ABIZNGTE - HHE TEMEH MW EERM
carefully considered the main issues faced by staff and developed &> HFIBLERT —ERZGEE2EAEE
a systematic and comprehensive training content across six major P& HRET ANARA SRESEEERE
modules, covering various management processes and regulations. B35 E o

Induction Training Programme Contents ARiE:IsBIRA

Information of ISO 9001:2015 Quiality ISO 14001:2015 Environmental
HR Management Process Management System Management System
ANBEREERZEN ISO 9001:2015 A BIERE R ISO 14001:2015 IRIREIEHE A

4 y y

Regulations of Health Work Standard Process Work Standard Process
and Safety at work (for Production Workers) (of administrative work)
BHEREZE2HRE TEANETFRERRE T I RIRERE

/ /

IHO ENVIRONMENTAL GR(
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Career Development

Furthermore, to better assist employees in overcoming difficulties
and formulating plans, our European subsidiaries conduct an annual
survey and interview employees. This project reviews employees’ past
performance in six parts, helping them to self-evaluate more clearly,
identify strengths and weaknesses, and thus better understand and
improve work processes for self-enhancement. Aiming for efficient
operations and sustainable development of human resources and
management models, Chiho continues to refine and improve this
project.

Plan for next year's work tasks and objectives

\ @ REIPFNTIEEHRER

1 Define key tasks and expected outcomes

\ EEMRBEBRBHER

UE9h > 23 7 B yF it B B 8 T 5o AR R 3 K AR 81
BERT RMNBNNERAEMREES
THRERFHK & BIDNEHIREERE

BERKRIR > BEIMIIE B B HTE

A RAGER > T R AMIBAE K & TAF
g LUZFEREANMR - BERAORN
ZEENFEERE EXBRESNE

BERANERNEEEANAIEEE

‘, .Q Set up the standards to evaluate outcomes
\ s B E LA RNRE

Identify the development and training targets

| @ BB RALER

-7 _—
y Plan for next year's development and training programme
i E DB E R R EIEIEt 8
—- o
y Improve the management patterns
-lll TEBEEERER

P

Through our comprehensive and scientific training system and the
efforts for mentoring staff, a total of 850 employees received training
during this reporting year.

BEEMAE2ENRSEIIRRKREE TS
B RNAREFE > HB0R B TR TH

ElE

ERRAEEARAR

——=

—_—<—=
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Thanks to the Group’s determination and investment for enhancing the
training system, we have achieved comprehensive growth in Training
Cover Rate and Average Training Hours among male and female
employees at all levels. This effectively fulfills our commitment to
providing employees with higher quality and more extensive training.

BHRAEBHTEEIBROAORE
A WRBLET RAESRIGENE
EERTYEIBHSRRT 2EMR B
BN TRAARTRHSEE B2
AR o

2023 Training Cover Rate (by gender) 2023 Training Cover Rate (by category)

ZEC=FIBIEEER GRMENE D)
60 58.1%
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20
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54 pogi

Average Training Hours (by gender)

T35 I B (IR 1R E 2)
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WORKPLACE SAFETY

Since its establishment, the Group has always been committed to
creating a culture that provides a safe working environment and
facilitates professional growth of its employees. We have been
dedicated to establishing a safe and healthy working environment to
ensure that all employees can comfortably unleash their potential while
safeguarding their health.

GOODHEALTH
AND WELL-BEING . i
of environmental pollution

e

Safety Management Approach

In consideration of the potential health and safety risks to employees,
Chiho has established a comprehensive Safety Management System and
disciplinary procedures. In subsidiaries located in China, Hong Kong,
and Europe, we have set up different safety committees responsible for
continuously improving working conditions. Our services cover Safety
Production Management, Corporate Safety, Site Safety, and Safety
policies to promote health and safety performance.

Moreover, in addition to continuously focusing on relevant laws and
regulations to ensure the Group's safety policies are compliant, Europe’s
Health and Safety Organisation conducts a safety inspection every
three years to identify potential hazards. Similarly, Hong Kong's Site
Safety Committee organises employees to participate in evaluating
and reviewing potential hazards in the work environment and the
site, making suggestions to the Corporate Safety Committee for
communication, and setting the corresponding safety goals every two
years based on employee assessments and opinions.

ERRAEEARAR

TRZFRZZE

BRI AER-—ERIREE—EX
ERE EEREZENIHFREREES
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Target 3.9 — Reduce the number of deaths and illnesses from hazardous chemicals and other types
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Chiho’s Operations 75 & B %75

China H[E Hong Kong &# Europe ER#

Safety Production Corporate Safety Site Safety Health and Safety
Management Committee Committee Committee Organisation

ZREEEEEEE TtEZEHEY IBEE2ZEE BERZEZES
e |dentifying risks Oversee, advise, and Engage employees to e Focus on

Bl communicate with Site evaluate, review, and implementation of
e Responding to risks Safety Committee update policies policies

FE £ & BERTBZEEZEE MBMBET2HTE B BN EER
e Risk mitigation BERHEZ  WwHEH B R EMBUER e Review policies to

AR R EITES

Based on ongoing discussions, follow-up and oversight of the Safety
Management Committee, the Group has refined and improved many
details to ensure that the workplace always meets all safety standards,
providing employees with a secure occupational environment. Given
the nature of our business, we place extra emphasis on fire safety
issues. The Group has not only developed fire safety guidelines for
employees but also mandated regular inspections and records of fire-
fighting equipment to ensure that all combustion, smoke extraction,
and ventilation equipment meet the conditions for safe operation.
Furthermore, we provide relevant first aid training to our staff and
ensure that each workplace has at least one employee who has received
training, so that in the event of an accident, minor injuries can be
promptly attended to.

comply with relevant
laws and regulations
BEER > UEST 18R
ERER

T2 EELZEENEENR REKEE
T AEBRMERSCET FFSMAEE  LIRRF
TG ZNGRELRERE  BETR
HEAZEHNHERIE - EEINEMAREZTH
ME RAEENZE2BERINER £ &
BT ERBIHET HMZ 2R TEX
TE BRI B Fe 50 BRI ER 1 LURE fR PR A A
B HERBRARBENEZEEBITHRME
tbsh > FFI%m & TR HAAR BV S KUE I - i
REELFSEMELAE —LERBEEINE
T UEESESHRERREEEG

— All points of access to fire extinguishers, hydrants, electrical
cabinets must always be free.

FRAEMAEE EE EREN BB AR L RITHBEER

— All fire extinguishers and hydrants must always have free access of
at least 0.70 m.
P A RN 28 BoE B A2 A BB ZU R FF £ /00, 70K B PR R 22 ] o

—  Fire extinguishers required for backup must be stored in a
designated room and can be immediately used and unlocked in the
event of a fire.

BERAANSENEFREREENEER BE—BEENE 7L
BDER B R R K o

— Alarge “Hydrant” must be visibly in sight.
RER T 2RSS A BT R o
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- For storage of gases, a dedicated space must be arranged on
the site.
HERERETHRREE.

- Cylinders must be stored in a dedicated space, secured, bound
by, and connected with a chain or steel rope, so they cannot
fall. They must be put below a canopy or in an otherwise
shaded place.

RAMBEFRTERAGEE > T LURFRREREEE > UL ER
> BREBRIERESEMBERM

Health and Safety Measures and Services R R Bl 22 2 Fe e e AR 755

The Group strictly adheres to the Occupational Health and Safety ZAEEESETHERREAZZEIERZR
Management System, complying with relevant laws, regulations, R&EBAZE2EERNEE AR ERHEH
standards, and systems pertaining to safe production. We adhere to E BfRFIZ2E AL -2H
the policy of “safety first, prevention foremost, and comprehensive — BIE)BIJ5 %t o 224 2k50 » T ML H B A ith
management.” To illustrate, our recycling plants located in Mainland BV K2Scholz Recycling GmbHEERISO
China and in Scholz Recycling GmbH have been certified with ISO45001. 450015858 ©

Besides having in place a safety management system, the Group is also FRTREBZZ2BEZRMAIN AEEBTARET
providing the necessary health and safety services to its employees, by way BN ENREHRZ 2R BBERAENTE
of meticulous preventive and emergency measures to further ensure that FIRB2IEH  E— P HREETHE T(FERE
employees receive adequate attention and protection in the course of work. RS EI T RIRD F B {RE

CEO and the Safety Management Committee organise regular programmes to set
operational objectives and assess employees’ physical and mental stress. Based on these
assessments, SRG implements a variety of preventive measures, and provides corresponding
assistance to comprehensively safeguard employees’ health and safety. These measures and
assistance include, but are not limited to issuing extensive and regular directives, establishing
an accident management system, identifying accident risks and causes, formulating

Scholz Recycling ) : :
emergency response plans, and conducting analyses, evaluations, and tests for chemical,

GmbH

biological, or physical agents.

TR RZ2EEZEGTHREES BRUEEARUTHETHNT OES] - ERIL
Z3Tfh > SRCEMRERIEN > WIRHERNXE B2 TEETHNREREAZ2 2%
AR EEECF RN EMEZEEHNEE S BEUSHERRR  HFERER
RAR RREZEE B URHESE Y RWIER FET O 5TEEAIH -

Regular medical services are provided, thus allowing employees to have their physical and
mental health assessed and receive medical assistance free of charge. Additionally, we
organise and encourage employees to participate in public sports activities, such as football
and running. This initiative is not only intended to provide employees with a break from
SRW metalfloat their work routines but also to encourage them to enhance their mental and physical well-
GmbH being through sports.

THRERHEBERY ZETENRETESORERESEEEY BN RMMAMKL
HENBTI2MARBEEE NMEKKBY SERENESEEETINEETIFRHE
5o RS RBREEEEES LR
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In our European factories, we require employees to wear standard
protective gear while working. Should any equipment be damaged,

workers are to report immediately and ask for a replacement to ensure
they can avoid abrasions from material handling and distractions. To
further enhance workplace safety and protect employees from potential
injuries, we have introduced the innovative technology of the Bionic
Back into use.

Bionic Back

BB IR{E

Over the past two reporting years, there have been no work-related
fatalities and in 2023, we recorded 171 workplace injuries, a 13%
decrease from the previous year.

ERMBEUN IR HPERETEIFE
FERENMEEFE —ERBEUREE T
AFEILBN#R &5 I 2R B - DUREMFITE R
BEYRBRETERZERE D DERELR -
RE—SRESIFEMZETRESTRE
BIMEE > JAI5I AT RIFTiTBionic Back
4 AfEH °

The core of Bionic Back is a flexible back that bears the tensile force of
the elastic force component, but does not put any additional pressure on
the spine. The flexural stiffness simulates the muscle tissue of the spinal
extension, helping the wearer to maintain the extended spinal position. Bionic
Back aims for high lifting loads, and realises unlimited operation through
active support, intuitive support settings and flexible application possibilities
for dynamic and static activities.

Bionic BackMViZzL @ EBBUNE T KB O BREGHFE
MEANIERIZESMNEE 7] o BT & g0 IS A4 E S AR B S R RO ML PR 4B 48 > E BN A
HEHEFTEHMEENZE -Bonic BackETEAZTERANIREER WHEBE
T HEUSERENSRAERESNEERAIENERERER

EBREMBEREEE T WEEETHEAT
EHEBENEGSESHR RS2 _=4 > KM
BINRIEFBO BREFEHN13%-0

2022 2023

—EZC —E-=
Total number of workplace injuries T1E48% 197 171
Lost days due to work injury ATHEEELEIIER 2,704 3,613

Through our accident management system, we can identify the primary
types of workplace injuries at SRW metalfloat GmbH, Scholz Recycling
GmbH, and DINOS d. o. o. such as bruises and their causes, including
incorrect actions and lack of attention, or a stumble or a slip. We have
developed different response plans for safety improvements to mitigate
the severity and frequency of workplace injuries.

EREMANSESREERERA BT LUFF]
HSRW metalfloat GmbH ~Scholz Recycling
GmbHAZDINOS d. 0. 0. FIEE T 15485 AN
%) RERR BFREFE - BRZFT 5
HASOBE - RMBARIE T ARZ 2 CE
WA EIRE S5t 8) > LURES T 00 BB M K &
HHEEK
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Bruises

]
k_:___. w Regular Safety

Eqmpment

| pgrade
| TR S S A
e Stumble, slip, cut
I~ B E - BE —

' Incorrect action
Lack of attention
Gmb

5 ah Training
y e | ERERIE

Safety Training and Protection L2 EIEpsE

To address workplace injuries caused because of improper use of 7% 1 FRREFS A E A miE A H T~
equipment, Chiho is committed to providing employees with more &2’ BERNRAETREEZENMER
comprehensive occupational health and safety training, thereby helping ~ BRZZIF WM BB E FERAM T A7
them gain a deeper understanding of operating quidelines and raising ¥R F¥5 R I 42 = H AR RA AR B B958:4
awareness of related regulations.

Scholz 1 Regular Safety

At SRW metalfloat GmbH, we have invited the Red Cross to conduct ~ TESRW metalfloat GmbH > 2 FI#EE T 4L+
First Aid Courses for our employees, ensuring that in the event of an ERHUMANETRPSHRE  BIFESH
accident, the injured person can receive immediate assistance. At DINOS 2% £ & > 53 SE30 17 RIS E #% B) ° 7EDINOS
d. 0. 0., regular safety training is provided to all new employees to help ~ d. 0. 0.> FfIRZEE TIRETHNREHE
them become quickly familiar with handling processes and equipment. ~ dll > B BN 5 RIRAERIE ML R o B
Other employees also undergo safety training regularly to ensure they B ITINEER R EIE > FE RS BiG
strictly follow prescribed operating procedures and take responsibility BTEEENRFER LHE kAR
for their own and others’ health and safety. Additionally, China’s Qishun ~ BRRZEE& UL > PEIAE IRTEERM £
Recycling Technology Co., Ltd. and Chiho Tiande Metals Co., Ltd. have ~ARABERBGRMEBERABTHHAI
conducted multiple safety education and training sessions for both new ~ LARRBMETHETT ZRLEHE RIBIER
and existing employees. The training covers a range of topics, including 12 °EFIIHET —RINE&E > BERESE
safe operation procedures for scrapped cars, and the management NZE2BRFERERF UKFRERERERY
system for hazardous waste in disassembly workshops, encompassing B 32 & #ft > & 1 BE 815 ol H o8 78 L5 B
both theoretical knowledge and practical operations. 1R
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Moreover, as one of the global leaders in metal recycling, the Group
aims to expand its scope of safety protection responsibilities. We have
launched a Contractor Health and Safety Policy, requiring external
partners, including all contractors, to comply with and improve upon it,
and to accept supervision and review by the relevant committees. The
policy covers a variety of risk assessments, implementation of preventive
measures, and handling of hazardous materials and incidents. We also
commit to providing regular safety training for contractors’ personnel
and have factory managers and safety guides available to answer any
work safety queries.

This Year, a total of 6,722 person-time have received health and safety-
related training, for a total of 5,613 hours.

6,722

Total person-time trained about OHS

BERRLZEEINEAR

Elimination of Child Labour and Forced Labour

The Group has a zero-tolerance policy towards the use of child labour
or forced labour. To prevent such situations, our Human Resources
department carries out strict age verification and follows onboarding
procedures to ensure that all employees meet the legally required
age. Any instances of forged identities or violations of regulations
are immediately addressed, and relevant contracts are terminated.
Additionally, we strictly adhere to laws and regulations regarding
overtime work, ensuring that all working hours are properly recorded.
Overtime work is only conducted after obtaining appropriate
authorisation and formal documentation.

During the Year, the Group has not identified any significant violations
of employment and labour standards, and we did not receive any
complaints related to child labour or forced labour. We continue to
uphold high standards of compliance with labour laws and continuously
improve our policies and procedures to ensure that every employee
enjoys a workplace environment that is fair, just, and respectful.

SN fFR2IREBRIWERNAR 2 —>
FEESAERERAEZERESENERE X
MR T AEERERZ2HR BXREHE
FTERBBAENNINESEREHET I E
ZER TEZEAEEENEERES -
HERRETZERRTE AHERNE
Bt UK e B A E A B ER IR o IR By
EEREAOEHASRBEMNNZ2E I
REIBEZEABRZEIEES  UEEE
R TIFRZ 2 BIEER

RAEEE  HE6TR2AREBES TRERTZ S
FERARYEEEN > 48515,613/\FF o

5,613

Total hours trained about OHS
IERELZ2IZINEREY

HERE THRFIS T
FEEHERETNRBHEHFHATED
RemTHRBZEBR HANANEIRER
FIBR AT ER I BB ARRERF  BERA
BEIMOZEFRER - RUIBLERE
SNRERAENITA > HIIFLEIEER I
FE URIEEFRASHNGE 5L HfIE
BETHE M TIERERER  IRFIA
TElSEIEERH TERAEEBEE
REREXXME > Z Mo

REFE > ZEBRFRTMERNRREK
HEREEREMF HATERIEARAE
T e BRI - HAKERTYH
FEERNSREER  TERERFIRIE
RMNEF URARSUETEHEZZE—1E
PNESRTBHEENHBIRE -
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Extending Our Care

Chiho continues to pay close attention to the community’s needs and
responds in a proactive manner. As an example, in February 2023, a
powerful earthquake struck Turkey, causing significant devastation
within the region and leaving affected areas facing severe shortages of
essential supplies. The Group closely monitored the situation following
the earthquake and actively participated in relief efforts initiated jointly
by the city of Aalen, Germany, and Turkey. By promptly contacting the
relief organisation in Aalen and gathering information on the needs
of the affected area, the Group swiftly mobilised its procurement
and transportation departments to dispatch over 600 sets of relief
supplies, including clothing, to Aalen for donation to Turkey, valued
at EUR23,782.53. We believe these supplies have aided frontline
rescue workers in braving the elements and contribute to post-disaster
reconstruction efforts, while conveying the Group’s warmth and
concern for those affected.

Disaster Relief Materials Donation Site $¢=

Furthermore, the Group is committed to promoting green and
low-carbon development. The Group actively engages with local
communities worldwide, striving to foster sustainable and improved
living environments. In 2023, the Group collaborated with the fashion
brand C&A to recycle plastic products for window displays, conveying
to consumers the concepts of environmental protection and reuse. The
Group also partnered with schools to promote the concept of Caring
for the Environment and Turning Waste into Treasure among primary

== —
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and secondary school students. This initiative aims to disseminate  X1&#° FREEEREH BT REMIKER
knowledge about recycling and reuse of renewable resources while ~ FHFHIEEH -
advocating for the significance of resource reuse in preserving the
Earth’s ecology.
BaBREEFRAT —ST=FIBE -derEaRs 47
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In addition, the Group also contributed to the local community in
areas such as culture, education, environmental concerns, and sports,
bringing positive environmental and social impacts to the people and
contributing to improvement of global climate issues. The Group
invested EUR28,370.00 in sports, and another EUR26,782.53 in social
associations and others.

A fundraising campaign was held for

With our sponsorship contract,

tESh > AEBMIRTEE 85  IRIRRAIE R B
BEARNEMHTRELER BEMER
HREANRERTEEE BHHREEK
RIRRE - REEERES £1RE 728,370.00
B BAMEHEEBRAMSTERETY
26,782.53BR 7T °

Scholz

children at the Ostalb clinics in Aalen and
Mutlangen, with 1,270 teddy bears worth a total
of €18,000 arriving at the clinic and proving very
popular with the young patients.

1B i R B 5 BAMR B90stalbs2 P > B SR ER M T —
HEFUEE) H501,270E EE#EZE7318,0008 7t H
%?si@ﬁ.??fﬁﬂ{ﬁ&@ﬁﬁﬁmﬂ’ﬂ ) ZENBE MR
iz

Shining Children’s Eyes in the Clinic

Recycling GmbH made a contribution to the
safety and stability of our handball club. We have
been a partner of EHV Aue for several years. In
the 2022/2023 handball season, we had the unique
chance to witness how EHV Aue made it to League 2.
HERBFNEBRIE4 > Scholz Recycling GmbHE
PN FIKEBLBNZ2ERBESEIFELER - Z2F
B HPI—EHRBEHV AuelIEERH RN T _&F

“_E=FFREFH HMEERFBEHV Aue
PG 2B ENEZ

Sponsorship of the Handball Club EHV Aue

ZARTANECRASE

EBIEHV AueFBK{E 4420
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Overall, the Group has contributed to numerous other charitable #28EM= > AEBEHNTFSEMBEEIERAMN
projects, surrounding sports clubs, local associations, kindergartens, i GIEHESELI M HH T s
village festivals, and Ukraine. We donated a total of EUR55,152, B -NEEEKEREIELHIBE RMAEH
including materials such as teddy bears, football equipment, and  #58%55,6152Bk 70 > ELiEFei Bk « @ BkES A4 2
weightlifting equipment. BEREMEYE -
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OPERATIONAL EXCELLENCE

The Group is committed to continuous operational improvement to
achieve standards of excellence. To meet this expectation in supply
chain management, product quality, customer service and data
privacy protection, our European subsidiaries have commenced the
implementation of management systems certified for ISO 9001:2015
Quality Management System, ISO 14001:2015 Environmental
Management System and ISO 27001:2013 Information Security, which we
plan to complete in 2024. In addition, we conduct regular internal audits
and site inspections in our European operations, where the majority of
the Group's suppliers are located. We document all significant findings
and resolve issues on-site to ensure that operations meet standards of
excellence.

In 2023, Chiho Environmental Group and its subsidiary Scholz Group
joined hands to promote Qishun (Zhejiang) Recycling Technology Co.,
Ltd, a joint venture dedicated to the development of scrapped vehicle
recycling and reusing and recycling of lithium batteries. Both parties
will continue to uphold the spirit of cooperation, jointly promote
the development of the project, and contribute to the cause of
environmental protection.

Furthermore, at the China International Import Expo (CIIE) held in
November 2023, we are pleased to announce that our subsidiary,
Taizhou Chiho Tiande Metal Co., Ltd., accepted an award for being
a key import platform in Zhejiang Province. The award honours
enterprises or markets that have demonstrated a driving effect to
promote sustainable development of Zhejiang's foreign trade.

DEGENT WORK AND
ECONOMIC GROWTH

o

BEES

EESH
AEBREERBENS  LUET SN E
BEE-ATEHEEEERE EREE2 -FF
IR REBIEELRESBERILHEE &M
BIBUMBS B A Bl B & F#1T7I1SO 9001:2015
HEEIEMA SO 14001:2015IR1E E 1B
KIS0 27001:2013EMZ 2 BB AR
5 B E T T IESER o IS FMIE LR
HAREE A HEEPMENEUNE SRR
ETRBETRIRSRE KM EE
REIRWAIRIZETER REEEKES
Hifdo

R =F BERREEEKRENBLF
IE7E 2R 6 B FHEE R R D) BIREHRA
RABMNER  EA—RBAONREKRES
BHEWBNAREENOWNEGERE &
HREBRAG G HEEEHIEERYE
B ARIEFREFXIMNE

s R =F+—B2THNPEER
EOBEE > RAMAEM > RIS
NEENBEERMEBARATRENLE
BEUMEONTARB ZRBSTERTHIRE
MIBHHNEZXEERAFHHIFANE
Fomge

Target 8.2 — Through constant collaboration with our suppliers, Chiho aims to achieve higher levels
of economic productivity through diversification, technological upgrading and innovation
iR 2—BablHEENEESF BaETRBE b  RINAR KA BRESKTHL
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Supply Chain Management
Supplier Engagement

To maximise the value of waste materials, the Group takes on the
important task of educating suppliers on the importance of recycling.
We run induction courses to train new suppliers and organise seminars
to keep all suppliers up to date with the latest legislative changes taking
place in the waste management industry. The Group’s suppliers include
the stakeholder groups stated below.

| !
| | Waste Material
Providers
EERHZ R

To engage suppliers and customers in our business and to obtain
feedback on our performance, we use the following multi-channel mix.

HEERER
g2 5

RREDEEBRRVERNEE  +EBAE
EHEHEBERNENERZENERZER-
PP EREIEIERE > BT R T
A WAEBS S BEAAA HERHIER L
BEYEBTELENSMIDETEB K&
B9 e 7 B 45 DU T Pt RO M) 2 AR R & B
#He

- e

BPEAUTRERE BHERAREFS
HERMNEF 2T LESREFHHFIN
KIROEE -

Stakeholder Engagement Channels | EHAEH B EE

Personal Visits 3 35

Online Communication 44 _E&&
Bh I BB B LU RN % B

l.ul

Survey Sheets H&E R

C

information on their business practices

I
K

Partners’ Comments 8 1EBH+ER

EBBHDAEREMRHEERR

ERRAEEARAR

Relevant personnel reach out to customers and suppliers to obtain more personalised feedback

HERASSETHMER R RHER ENEZELCRE

Telephone or email communication to obtain feedback

Survey questionnaires are handed out to materials and services providers to obtain more

A RRFREHRHBEEST G NWENAMEETERNESER

Business partners provide valuable insights towards the Group's performance

TR -FRE-HERERRS
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Supplier Assessment and Green Procurement

Before commencing the supplier selection process, we conduct a
thorough assessment of the supplier’s business, which includes personal
visits to verify the validity of the information provided. We expect
suppliers to align with our values of being reliable, collaborative,
valuable and compliant. All the Group’s key supplier partners are
required to comply with specific regulations on occupational health
and safety, environmental impact, and energy efficiency measures.
Sustainability commitments, product quality and financial considerations
are the basis for supplier selection. If a supplier fails to comply with
the Group’s standards, corrective action is required to address the
shortcomings, and failure to comply may result in termination of the
partnership, when appropriate.

Number of Suppliers by Geographical Region
BtEs SHHERHE

HEE LR GRS

TEHRMER A RABEEENERE
TR ERaERS B URET R
HESHNEEE RMIPEHEREERI
MNEEHE - AR aF BEALR
B -rEEFMANRARHEEEBHOAE
TEREREREAZE RIEFZERERY
DB ERE I BT AE EmE
ERMHBLEESRIEHEHVERE - HHE
BARENGEAEBNRE  RAKERET
MIETERERATNEZE TEEBENE
T AERNEEEAIESBIRILESF
B % o

Europe

B

30,608

Taizhou

=Pl

58

Hong Kong
E

Total
#Est

30,667

Upholding Product Quality

12 Gowunern

RENEREE

Target 12.5 — By recycling scrap metals and creating high quality metals that can be reused or

ANDPRODUCTION

O

repurposed, Chiho is contributing to a substantial reduction in waste generation
125 —BALWBLETBIHNETBINRNFAMARNEESE BaAKEBRLVESR
MEEHME/

The Group has always been committed to providing quality products
and services to its customers. To achieve this goal, our quality
management system has been certified to the ISO 9001 Quality
Management System standard. In addition, we assign site managers
to oversee and handle customers’ quality requirements, performance
deadlines and operational safety to provide a direct channel to monitor
and ensure product quality.

FEE-BRIRAETRIEHEEERER
BenTERLEER HMANREEEER
BERISO 9001 mEEEERRERTZ It
S BAEIRRGEEAERE REER P
WREER -ENVHREREERZE RH—
BEERERUGEERFREEREE
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The measures taken by the Group to monitor the quality of its products ABEEERKAREE  ZEETHLUTE
and processes include the following. ik

Appointing site managers to align operations with customers’ requirements.

ZERGEECRFAZFNERRE -

Monitoring of process using cameras that may be accessed online.

ERRERT BN RGREEETZ-

Route and logistical optimisation using GPS trackers on vehicles and Personal Digital Assistants
(PDAS) provided to drivers.
fBABEEH 2 IKE &M B A E A 217 B IR(PDAYE1E B AR K 407 ©

Product Responsibility EmEE

Prior to processing, waste materials procured by the Group undergo a A% EFfIRENEEYERIEN 2 KB BIE
rigorous labelling and sorting process. Waste materials are categorised  f9IZEH L DIERF - BEEY S BIRIEREZEY)
according to the type of waste, source and discharge point as well as 388« 3B BB R & R 4R SR T D 5E o
customer number. For hazardous waste, supplementary transfer orders  WEZ=EZEY) N BERIMNER DS RE
and waste disposal certificates are required for location and tracking  ZE4E RO LUEREALBH - 28
purposes. This process ensures that all waste materials are traceable and TR {RFFAEEEYHEH  KAEBKE
that there is a clear understanding of the flow of waste, starting from  E9#4, 2| D5E BEE R NEFSE  ES I
the receipt of goods by the Group, through sorting, and inspection  pgEIBREEL > BEEEY M & A1 2 55 Wi AR BE o B

results, to storage, disposal, or processing stage. All waste and scrap AEEREESEHIEZAEERELN  LUF
data are summarised and updated daily to ensure a complete record of  JEE(EBFZELEFI TR o

the entire process.

Waste Handover Receipt

BERMBR =ik
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Product Safety

Risk assessments are carried out on the materials we intend to process
to ensure that there is no risk to the health and safety of employees.
Materials obtained from our suppliers are stored and processed in
separate storage areas to prevent any mix-ups. In addition, all scrap
and processed metals are placed in containers and carefully loaded by
magnets or forklifts to prevent any contamination from earthmoving
excavations. The Group monitors the testing equipment in accordance
with set maintenance procedures and any defects are reported to the
site manager for proper handling. These steps help the Group to ensure
that all scrap and processed metals are handled in a manner free from
mixing or impurities, while complying with all relevant occupational
health and safety, environmental protection, and workplace cleanliness
regulations.

In March 2023, we welcomed the Deputy Mayor of Taizhou City in our
Hidaka-Chiho Metal Recycling JV factory, located in Thailand, to attend
a waste recycling workshop and to inspect the factory's operations.
The visit culminated into the Deputy Mayor's commendation for the
exemplary performance of our factory with regard to employee health
and environmental protection, and we look forward to creating more
synergies for metal recycling in Taizhou city.

Intellectual Property Rights

The Group enters into non-disclosure agreements and legal agreements
with business partners to protect sensitive business information. These
agreements cover our proprietary technical information and protect the
Group's intellectual property rights. During the Year, the Group was not
aware of any violation of laws and regulations relating to health and
safety, advertising, labelling and privacy matters involving our products
and services.

EmZE

RO R EEMRIETT BTG MR
TEHETINRERZ2HEMEE - HIIL
HERESHNMESEEBIREEERNE
B DI IEERDEA B - LI FR B R K
EMINEBRREETRST WEREE
X EEEEH LU AL REFENS
Feo RERMKRRBIERNEERFEZEAER
B URERRBRRE LRRSEEAS
HREERIE  ILFIBIEH B AL B R
BEARGININEBTEMELENS
MTRE FAREBTHEERNBERER
2 IRIBRERBISHERE

RIZEZ=F=ZA BEMNFREEEILK
Hidaka-Chiho Metal Recyclingi@ 3 7 & M
B RN BlmREFEEYLWFT g
Wi s T RS E o LT IUBI T 55T TRRTE
ETRBERRIERESDNREHRBELE
B BATcEAMNTASEESEOIUE
A E 2R o

N ETE

FEFBREFSEBHITIULRE MR KL
EWE RERREEERS ZENEREE
BPNEERMER  REXREBERH
EE-RAFEN FERTEZREME
REMERRZZ2 BE - BRERKIERE
m KBRS R AL R S B RE B AMER B

Bihte
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Engaging Our Customers

The Group maintains close relationships with its customers and suppliers
to help plan sales volumes and allocate processing capacity accordingly.
The process is overseen by site managers and other key personnel to
ensure an optimal balance between our scrap inventory and sales of
newly processed products. The Group obtains feedback through a
variety of channels and closely monitors customer and business partner
satisfaction. Our sales department conducts an annual customer
satisfaction survey to reassure that the Group understands customers’
needs. We pay attention to all details such as delivery status, packaging,
or other special requirements of our customers. The above requirements
are all stored in our customer management database, which is regularly
updated to ensure that customer quality requirements are accurately
reflected in our products and interactions.

Privacy Protection

As a provider of goods and services, the Group manages the
transportation, handling, and processing of waste materials. The
Group does not collect customers’ personal data and has established
an internal management policy governing the handling of confidential
In addition, the Group has established an

information technology and data protection policy which is regularly

customer information.

reviewed and updated to meet regulatory standards. The Group
conducts relevant audits to ensure compliance with the policies and to
understand how the policies can be further strengthened. Disclosure of
any personal or other confidential information to any third-party entity

is strictly prohibited and our data protection officers are responsible for {IEEER ZE R > ZEBBEEC B KL
maintaining and protecting the Group's sensitive data. If any employee  ¥REGEEAZRED
is found to be in breach of this policy, the Group has protocols in place
to take appropriate disciplinary action.
BaBREFEGRAT —ST=FBE - HerEaRs 55
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Anti-corruption

1 PEACE, JUSTICE
AND STRONG
INSTITUTIONS

.
0

and transparent institutions at all levels
E1Z16.5+16.6— @b —

The Group continues to uphold high standards of integrity, strictly
adhering to the Supervision Law of the People’s Republic of China,
the Criminal Law of the People's Republic of China, and the Anti-
Unfair Competition Law of the People’s Republic of China. We prohibit
any form of corruption, money laundering, bribery, fraud, and other
unethical behaviours. Our anti-corruption policy outlines the business
norms to be followed and is incorporated in the employee handbook,
aiding employees in understanding the relevant rules, requirements, and
their responsibilities. At the same time, we regularly organise employee
training sessions to enhance awareness of anti-corruption measures,
fostering a fair and just working environment. We also conduct timely
revisions of internal audit documents in different departments.

In 2023, The Group did not experience any incidents related to
corruption or illegal activities. We take all illegal matters seriously and
employ strict measures to strengthen our defences against corruption
and bribery risks.

Furthermore, we conduct reviews to pinpoint any possible corruption
hazards in our business operations and organise training sessions to
tackle these risks. The group has established an internal whistleblowing
policy and implemented a rigorous internal reporting mechanism to
encourage employees to report corrupt practices such as bribery, fraud,
and deception. Employees have multiple avenues to file concerns,
including a 24-hour hotline, email, and postal mail.
investigations based on the severity of the incident and credibility of
the information received. Appropriate actions are taken to resolve any
issues identified.

We conduct

R&5

Target 16.5, 16.6 — Reduce all forms of corruption and bribery, to develop effective, accountable

DI E SRR WESRELIEN BB EMRBREREE

FEBBRFSRENHNE  BRET(REA
REMBEEZE) - (PEARKEHBENE) K
(FEANRHNBERFTEEHRPFE) - M
BILERE R E)S ~ %88 3R - IEFAHE
thARERITH - HANRESBRL T’
BROEDRLE TMASTFM A®E
T THRBERMER - ZERRREEE - R
BRMEMREBE THEI BRETHRES
Bt EE AT RAENTFRIE K
FIEH BB PIBIA BT T SUEETT RFE
EHIE

FERR - =FWRFEEEMESIHE
EEM-HMBRBEET—EETA LR
ERERARFEIE > INcRfh B S BRRR AR

Lok BB ETHRE  BEEREESA
BETETE AV S RUELBS » I SR M 5T 5 5R A2 0 LUFE
ﬁL%ﬂh°$@%ETW%$$ﬁﬁ’%
MBS A RBES > BB T RRA
BN HREE N MRS B RIT A - BT r LUSE24
NG BFEENBBEHESERE
RERE -BARBEEHNREEMKIIN
EEMNAEEETRAE - RAGHREEEN
TERRFT SR ARE
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APPENDIX %
PERFORMANCE DATA SUMMARY HERREE
2023 2022
ZEI=HF B
Environment Annual Group Sales Quantities (tonnes) 3,638,182 3,392,208
IRIB FEEEHEE (M)
Total Energy Consumption (IVJ) 502,990,804 576,020,466
AERHFEARE K& H)
Energy Intensity (MJ/tonne of product sold) 138.3 169.8
REREE CkEE MEHESR)
Non-renewable electricity purchased (kWh) 17,480,885 26,654,190
SMNEARRTBEE (FRE)
Renewable energy purchased or generated (kWh) 24,836,798 6,082,768
SMNERELETBERR (TRF)
Heating purchased (kWh) 147,610 154,444
SMNBEABE (F R
Diesel (litres) 9,093,948 9,982,640
5l (FH)
Natural gas (m?3) 288,754 283,282
FAR LFHK)
Propane gas (litres) 13,220 108,743
Ak ()
Heating oil (litres) 41,749 91,292
WARLH ()
Gasoline (litres) 162,220 176,337
b MG D)
Liquid gas (litres) 152,064 148,874
®BIER )
Water
7K
Water (m?) 95,467 98,443
K (AL F5K)
Water intensity (m3/tonne of product sold) 0.026 0.029
KEBE QLAKMEE W ER)
Packaging
%
Plastic bags (Hong Kong) (pcs) 320 1,720
BRE (FH) (@)
Packaging material (Europe) (tonnes) 185 207
BEMRL BN (1)
BaBREEEGRAT —ST=FIBE -HeREams 57
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PERFORMANCE DATA SUMMARY (continued) HEREHME (B

2023 2022
ZEZ=F ZECIHF
Greenhouse Gases Emissions
MERBHRE
Total emissions (tCOze) 34,148 37,069
e (W_|tiRES)
Scope 1 (tCO2e) 28,292 31,323
HEN E_FLHER)
Scope 2 (tCOze) 5,856 5,746
HE2 (M_RLHRES
Emission intensity (tCO2e/tonne of product sold) 0.0094 0.0109
BHEE M_athEE WELER
Air Emissions
% SmBE IR
Sulphur oxides (SOx) (kg) 2,074 1,984
RE E(S0x) (F52)
Nitrogen oxides (NOx) (kg) 2,361 2,274
KAEMINOY (F52)
Particulate matters (PM) (kg) 1,003 1,770
T B|rL(PM) (F52)
Waste
EEEEY)
Hazardous waste (tonnes) 6,060 11,126
BEEEEY) (W)
Non-hazardous waste (tonnes) 237,726 272,638

EERERY ()
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PERFORMANCE DATA SUMMARY (continued) HEREHME (B

2023 2022

ZEZ=F ZECIHF

Workforce Total Number of Employees 2,251 2,309
Demographics {ES4 %

BT %5t

By Geographical Distribution

Rt Es 5
Hong Kong 4 12
B
Taizhou 43 56
a M
Europe 2,204 2,241
BN

By Age

BRERED
Below 30 236 241
30 U F
30 to 50 1,047 1,075
305% £505%
Above 50 968 993
5058 M

By Gender

BB S
Male 1,755 1,786
B4
Female 496 523
gk

By Employment Type

R EEHEEE 5
Full-time 2,122 2,182
S
Part-time 129 127
T

By Profession

BREXE D

Management 221 232
EEE

Non-management 2,030 2,077
FEEE

BABFEESRAS "I SFEE -HeREARSE 59
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PERFORMANCE DATA SUMMARY (continued) HEREHME (B

2023 2022
—E=4F B CHF

Employee Turnover Rate 15% 14%
FHEPE

By Age
RERE D

Below 30 23% 33%
305 AR

30 to 50 14% 14%
305% £505%

Above 50 15% 10%
508% A &

By Gender
ez qedlk sy

Male 12% 15%
B4
Female 28% 14%
gegi

By Geographical Distribution

& & 53

Hong Kong 200% 42%
BHE
Taizhou 49% 1%
am
Europe 14% 14%
BN
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PERFORMANCE DATA SUMMARY (continued) HEREHME (B

2023 2022
ZEZ=F ZECIHF
Employee New Hire Rate 13% 13%
MEEESLEE
By Age
REERE 7
Below 30 31% 34%
30 AT
30 to 50 14% 15%
305% £507%
Above 50 6% 5%
50m% ML £

By Gender

ez gl sy
Male 13% 12%
B4
Female 12% 15%
gegi

By Geographical Distribution

it E & 53
Hong Kong 0% 8%
BN
Taizhou 19% 16%
a M
Europe 12% 13%
BN
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PERFORMANCE DATA SUMMARY (continued) HiERRME (@)
2023 2022
ZEZ=F ZECIHF
Health and Safety Performance
Safety ZE2RIA
BERZE Work-related injuries 171 197
I%
Lost days due to work injury 3,613 2,704
ATH|EBRITIEHE
Injury rate 8% 9%
ITHX
Work-related fatalities 0
HLERETMIET
Safety Training
Z 21
Training person-times 6,722 6,835
2l AR
Total training hours 5,613 5,563

1A 4R B B
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PERFORMANCE DATA SUMMARY (continued) HEREHME (B

2023 2022
—E=4F B CHF

Training Average Training Hours
== H T35 3E FI B

By Gender

%R & 5

Male 204.52 114.01
SM
Female 297.60 225.77
g

By Profession

mEX

Management 834.05 541.08
EIEE
Non-management 158.73 96.12
FEEE
Percentage of Employees Trained
ZilfEE B2 EE
By Gender
RERE S
Male 32.0% 24.3%
B4
Female 58.1% 36.7%
gegi
By Profession

BEX

Management 67.4% 55.6%
EIEE

Non-management 34.5% 23.9%
FEIEE
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PERFORMANCE DATA SUMMARY (continued)

FIEREABE (B)

2023 2022
T = T
Supply Chain Total Number of Suppliers 30,667 31,109
it FE &2 e AR #L
Hong Kong 1 12
=8
Taizhou 58 66
=P\
Europe 30,608 31,031
B
G Notes: * Fy5E -
(1) Calculation standards and methodologies for GHG emissions: (1) BERBHRZERERS L .

Carbon emissions are calculated using “Greenhouse Gas Protocol” published by the
World Resources Institute and World Business Council on Sustainable Development

The sources of published emission factors for the reporting of GHG emissions are:

(a) 2022 Sustainability Report of CLP

(b) "Guidelines to Account for and Report on Greenhouse Gas Emissions and
Removals for Buildings (Commercial, Residential or Institutional Purposes) in
Hong Kong” published by the Environmental Protection Department

(a] “Notice on the Management of Reporting of Greenhouse Gas Emissions of
Power Generation Enterprises in 2023-2025" published by the Ministry of the
People’s Republic of China

BXHER T {66 PRt 57 8 JRBH FE T e SR b 2R K A B
REESETZENNBEERBREEEZIFE

(a)

(b)

ARBRERERBHERNEAGHRERZ KR

E02FE A FEEBRE

RIBERESTENEBEEY B2
ERAHAR) BREREHBBIRE
ZEMIRETES]

HrEE AR HME G E M BERE MR
(RAR 4720232025 B EECERE
AR S EEA MRS
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GRI AND HKEX ESG CONTENT INDEX

Statement of Use

GRIREBR SRR - E K
EBRRABRRS

Chiho Environmental Group Limited has reported the information cited in this GRI content
index for the period 1 January 2023 to 31 December 2023 with reference to the GRI

EoRREEBRASESEGRIZERBRELGRINERSIN_Z_=F—F—HEZ_"

T —F+ " A=+—HBHBREM5IANER

Standards.
EREH
GRI 1 Used GRI 1: Foundation 2021
RAGRI 1 GRI 1 : EE£2021
HKEX
Topics  Disclosure ESG Guide
ERBRBAIRIER
E it e RE RS

GRI 2021 General Disclosures
GRI 2021 : —fRIKE

The organisation and its reporting practices

ZARBRERERE

2-1 Organisational details
fassE

22 Entities included in the
organisation’s sustainability
reporting
FZHRBABEERETTRE
NER

2-3 Reporting period, frequency and

contact point
REER ERRMAR

2-4 Restatements of information
EHER

2-5 External assurance
SMEREERE

Remarks/Reasons
Section Title Page for Omission
Eff BiE fE/ERES
ABOUT CHIHO
MRES

ABOUT THIS REPORT

- Reporting Boundary and Period
BRARS

- REBERAH

ABOUT THIS REPORT

- Reporting Boundary and Period
- Feedback

ARARS

—REHERPRE

-RE

There are no restatements.

BEFHEL-

No external assurance was

sought for this report.

KRFWESRKINPEE

ESRFERARAE —E=FRE-HEREARS
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GRI AND HKEX ESG CONTENT INDEX GRI&*%""%FEEL‘% “tExR
(continued) BEANAERS (@)
HKEX Remarks/Reasons
Topics  Disclosure ESG Guide Section Title Page  for Omission
EARBIRE
7 i HERERES B BB A/ ERER
2. Activities and workers
2. EHRIA
2-6 Activities, value chain and other KPI B5.1 ABOUT CHIHO
business relationships RASEAENISIZR5.1 - Our Operations
EE BEBNHMBEERE OPERATIONAL EXCELLENCE
- Supply Chain Management
BRES
—RMNEH
SESH
—fREREE
2-7 Employees KPI B1.1 VALUING OUR WORKFORCE
B8 FAREMIEER11  ERHEMNET
2-8 Workers who are not employees KPIB1.1 VALUING OUR WORKFORCE
FEEZTIA FEBENIEER. ERAMNET
3. Governance
3.BR
2-9 Governance structure and Governance SUSTAINABILITY APPROACH More details are set out
composition Structure AREERA i in the "Profile of Directors
ERRE RN BRI and Senior Management”

section on pages 26 to 34
of Chiho's 2023 Annual
Report.
BEFRENBEE-F
ZZEFRF6EMEN
EEREREEAER
[E)—8fio
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GRI AND HKEX ESG CONTENT INDEX

(continued)
Topics  Disclosure
7 i
2-10 Nomination and selection of the

2-11

2-13

highest governance body

REEARENERAESR

Chair of the highest governance
body

ReEARBIE

Role of the highest governance
body in overseeing the
management of impacts
REEARBEEEY EEE
FENAS

Delegation of responsibility for

managing impacts
EEYENEARE

HKEX

ESG Guide

BB ZMIRE
HEeRERE] B

Section Title

Governance

AREERESH

Structure
EEL

Governance
Structure OREERRH

BHRR

ERRAEEARAR

—FIRBE-HLERERERS

GRIREBR SRR -1 E K
EBRBEHRS (@

Page

BB

SUSTAINABILITY APPROACH

SUSTAINABILITY APPROACH

"R -FRR-HERERRS

Remarks/Reasons
for Omission

fast EREH

Details are set out in the
“Nomination Committee”
section on pages 64 to

67 and “Procedures for
Shareholders to Propose

a Person for Election as

a Director” on pages 81

to 83 of Chiho's 2023
Annual Report and terms of
reference of the nomination
committee of Chiho group.
FEENERZRI=HE
FREAZCTENRLS
B8 —H#iRFS1ESEMN
IRRRBEE—SHAL
AREEZERRIUREBRE
ERLZEENHESE-

Information not currently
publicly available.
ERBRIBLRRER
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GRI AND HKEX ESG CONTENT INDEX

(continued)
HKEX
Topics  Disclosure ESG Guide
ERRBMIRE
#d b HEKRERES
2-14 Role of the highest governance Governance
body in sustainability reporting Structure

2-19

2-21

EEEANBEISEERE  ©ARA
EEE

Conflicts of interest
lREIES

Communication of critical Governance
concerns Structure
HRMENER BARE
Collective knowledge of the

highest governance body
BEEaRENERNH

Evaluation of the performance

of the highest governance body
BeEARBRNGTE

Remuneration policies B1 general
TR disclosure

BI—MRiE

Process to determine B1 general
remuneration disclosure
ETHMARE B1—fRikE
Annual total compensation ratio

FEARHMLLA

GRIREABRXZAIRIE -1 E K
EBABRHRS (@

Section Title

C1]
SUSTAINABILITY APPROACH
AR EE RS

SUSTAINABILITY APPROACH
AIRRE R i

VALUING OUR WORKFORCE
- Nurturing Our Employees
EREMNET

- BEEEMNET

Remarks/Reasons
Page for Omission

HIE A/ ERER

Information not currently
publicly available.
ERBRIRERRER

Information not currently
publicly available.

BREBRIEERAFER
Information not currently

publicly available.
BREBRIBLRFER

Information not currently
publicly available.
BN ERELAHERS-
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GRI AND HKEX ESG CONTENT INDEX
(continued)

HKEX
Topics  Disclosure ESG Guide
EARBIRE
7 i HEKRERES

4, Strategy, policies and practices

4. R BRRER

2-22 Statement on sustainable

development strategy
REERRBER
Policy commitments
PSR GE

2-23

Embedding policy commitments
HRABUR AR

Processes to remediate negative
impacts

BHEETENRE
Mechanisms for seeking advice

and raising concerns

SXBERREHRBOHS

Compliance with laws and
regulations
BTERRER

Membership associations
SEHE

==

—ECCFRB-HERERKRS

GRIREBR SRR -1 E K
EBRBEHRS (@

Remarks/Reasons
Section Title Page  for Omission
Effi BE fi/ERES

MESSAGE FROM CHAIRMAN

TREBFH
Information not currently
publicly available.
ERBRIRERFHER
Information not currently
publicly available.
ERBRIRLRRER
Information not currently
publicly available.
BREmEEREES.

OPERATIONAL EXCELLENCE

- Anti-corruption

BEEH

-R&RF

OPERATIONAL EXCELLENCE

- Anti-corruption

HESH

-RE&F

Being a Member Towards A
Sustainable Future

HARRESRRARN—8
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GRI AND HKEX ESG CONTENT INDEX
(continued)

HKEX
Topics  Disclosure ESG Guide
EARBIRE
7 i HEKRERES
5. Stakeholder engagement
5. flEMMESE
2-29 Approach to stakeholder
engagement
MEERESEn i
2-30 Collective bargaining
agreements
ERsnE
Material Topics
EEEE
3-1 Process to determine material
topics
ETEZHENRE
32 List of material topics
BEEBR
3-3 The management approach and
its components
ERAEREANES
Climate Change
RIBEEE
GRI 305: Emissions 2016
GRI 305 : #Ei%2016
GRI 3: Material Topics 2021
GRI3 : EE#HE2021
3-3 The management approach and KPI' A1.5
its components B ENIEIE
EEAEREARMED A15

GRIREABRXZAIRIE -1 E K
EBABRHRS (@

Remarks/Reasons
Section Title Page  for Omission
Effi BE fi/ERES

SUSTAINABILITY APPROACH

- Chiho's Materiality Assessment

AREERA

~BABEIE
No employees are covered
by collective bargaining
agreements.
HEEEXEEIIHE
(=

SUSTAINABILITY APPROACH
- Chiho's Materiality Assessment
AEEREA

~BAEBT

ENVIRONMENTAL COMMITMENT
IRIBAGR
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GRI AND HKEX ESG CONTENT INDEX

(continued)
Topics  Disclosure
7 i
Topic-specific Disclosures
HIEEERE
305-1 Direct (Scope 1) GHG emissions

305-2

305-7

Ei% (EE1) RERBEHK

Energy indirect (Scope 2) GHG
emissions

AR EE2) RERRE
774

Nitrogen oxides (NOx), sulfur
oxides (SOx), and other
significant air emissions
AAIEYINOX)  BRE1E#(SOx)
MEMERERIH

Supply Chain Management
AR ERE

GRI 308: Supplier Environmental Assessment 2016
GRI 308 : {FERIR I 7142016

GRI 3: Material Topics 2021
GRI 3 : EE #2021

3-3

The management approach and

its components
ERHEREANED

HKEX

ESG Guide

BB ZMIRE
HERERE

KPIA1.2
R AR
Al2

KPIA1.2

RR MR
A2

KPIAT.1
RSERRAIER
Al

_7__

FIRIFE-HERERKRS

GRI&*}%"%FEEL‘%*H'Q&
EBRBEHRS (@

Section Title

B

Performance Data Summary

HBERRHZ

Performance Data Summary

HBRREZ

Performance Data Summary

HBRRHZ

OPERATIONAL EXCELLENCE
- Supply Chain Management
HESH

—HERER

ERRAEEARAR

Remarks/Reasons
Page  for Omission
BE &/ ERER
—EooFEE - -deargens 71
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3-3 The management approach and
its components
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concerning the health and safety
impacts of products and services
HERREBERRZ2EMN
EREH

Corporate Governance

TtEER

GRI 3: Material Topics 2021
GRI 3 : EE#H2021

3-3 The management approach and
its components
BEAEREARMED

—ECCFRB-HERERKRS

GRIREBR SRR -1 E K
EBRBEHRS (@

Remarks/Reasons
Section Title Page  for Omission
i BB A/ ERER
OPERATIONAL EXCELLENCE
- Upholding Product Quality
SEEH
—-REEREE
OPERATIONAL EXCELLENCE
- Upholding Product Quality
HESH
—-REEREE
No Incidents of non-
compliance
BEFREH
SUSTAINABILITY APPROACH
OFHERER i

BABFEESRAS —S--HEE -HegrEaRs 73



Environmental, Social and Governance Report 2023

—_E_-FREBE-HEgRERKRS
GRI AND HKEX ESG CONTENT INDEX Gﬁl&éiﬁﬁﬁzﬁﬁiﬁiﬁ*ﬁﬁgz
(continued) BERNAES @
HKEX Remarks/Reasons
Topics  Disclosure ESG Guide Section Title Page  for Omission
ERRBMIRE
#d b #HERkERE B BE fi/ERES
Compliance
AR

GRI 3: Material Topics 2021
GRI 3 : EEHH2021

3-3 The management approach and B1 General WORKPLACE SAFETY,
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Disclosures THEBRZER;
B4 General BREMNET
Disclosures EEDSH
B6 General
Disclosures
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Disclosures
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B2— ik &
BA—fR ik E
B6—fi &
B7—fixik &
Environmental Compliance
RIEEH

GRI 3: Material Topics 2021
GRI 3 : EE#H2021

3-3 The management approach and A1 General ENVIRONMENTAL COMMITMENT
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74 CHIHO ENVIRONMENTAL GROUP LIMITED ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2023



Environmental, Social and Governance Report 2023

RIE-HERERBBRS

== —

R Y

GRI AND HKEX ESG CONTENT INDEX GRI&*%"'%FEE%*H@&

ERRAEEARAR

(continued) BARBES (8
HKEX Remarks/Reasons
Topics  Disclosure ESG Guide Section Title Page  for Omission
ERRBMIRE
#d b #HERkERE B BE fi/ERES
Commercial Risk Management
BERRER
GRI 3: Material Topics 2021
GRI3 : EE #2021
3-1 Process to determine material SUSTAINABILITY APPROACH
topics - Chiho's Materiality Assessment
ETEZHBNRE AREERA
mnA
32 List of material topics ZHEsHE
EZRBIIR
3-3 The management approach and ENVIRONMENTAL COMMITMENT
its components - Climate Change
ERSHRAERSS G
~ SRR
Other Topics
Hith=%R=
Economic Value Generated
EENKHEEE
GRI 201: Economic Performance 2016
GRI 201 : % &R}R2016
201-1 Direct economic value 2023 Annual Report
generated and distributed ZTCFER
MEERDENERCEEE
201-2 Financial implications and other A4 General ENVIRONMENTAL COMMITMENT
risks and opportunities due to Disclosure; KPI - Climate Change
climate change Ad.1 IRIGAGH
REESEBRNMBZEUR A—RIRE ; —RESM(E
ﬁﬂﬂﬂlfﬂm‘é%a_ FRENIER
A4

=B HERELRE 75



Environmental, Social and Governance Report 2023

—_E_-FREBE-HEgRERKRS
GRI AND HKEX ESG CONTENT INDEX GI{I&?%Q%FEE%*H@&
(continued) BERNAES @
HKEX Remarks/Reasons
Topics  Disclosure ESG Guide Section Title Page  for Omission
ERRBMIRE
#d #HERkERE B BE fi/ERES
Anti-corruption
R&5

GRI: 205: Anti-corruption 2016
GRI: 205 : R &3i52016

205-1 Operations assessed for risks OPERATIONAL EXCELLENCE
related to corruption — Anti-corruption
BTl R BUER R R kR A EES
£% -R&5
205-2 Communication and training KPI B7.3
about anti-corruption policies 151287 3

and procedures

RRESHRREFNEE

M

205-3 Confirmed incidents of KPI B7.1 OPERATIONAL EXCELLENCE
corruption and actions taken KPI B7.2 — Anti-corruption
BHEINEEEH KRR FIRENISIEE7.) EESH
78 RGNS —RES

Resource Recycling

BREK

GRI 301 Materials 2016
GRI 301 : ##12016

301-1 Materials used by weight or KPI A2.5 Performance Data Summary
volume FRENIER YERRHRE
RESYRBRERNME A25

301-2 Recycled input materials used KPI' A3.1 ENVIRONMENTAL COMMITMENT
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