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ABOUT THIS REPORT

This is the seventh Environmental, Social and Governance (“ESG”)
Report of Chiho Environmental Group Limited (hereafter referred to
“the Group” or “the Company” or “Chiho”), highlighting the Group’s
efforts to create a circular economy during the Year 2022.

This report is published in both English and Chinese. In case of any
discrepancies between the two versions, the English version shall
prevail. For information relating to corporate governance practices of
the Group, please refer to our Annual Report available on our website.

Reporting Standards and Framework

This report is prepared in compliance with the ESG Reporting Guide set
out in Appendix 27 to the Rules Governing the Listing of Securities on
The Stock Exchange of Hong Kong Limited (“HKEX™), and in reference
with the GRI (“Global Reporting Initiative™) Standards. The principles of
Materiality, Quantitative, Balance, and Consistency have been abided by
in the preparation of this report.

Furthermore, aligning with the United Nation’s Sustainable
Development Goals (“SDGs”), we strive to propel sustainable
development by setting relevant sustainability targets.

Reporting Boundary and Period

This report discloses environmental and social performance of the
Group for the financial year from 1 January 2022 to 31 December
2022 (“the Year”). This report covers the Group’s 8 major operational
divisions, including 1 in Hong Kong, 1 in Taizhou, China and 6
in Europe. These entities are 100% owned by the Group, with a
processing capacity of over 10,000 tonnes per month.

The Group continually improves the way it collects ESG-related data and
expands its reporting boundary when appropriate. There have been no
significant changes in the Group’s organisational structure or significant
data restatement during the Year.
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ABOUT THIS REPORT (continued)

Feedback

Your thoughts and feedback on the report are appreciated for ongoing
improvement of the Group’s ESG performance. Please feel free to

contact us for any inquiries.

Chiho Environmental Group Limited

Address:

Unit 1001, 10/F, Infinitus Plaza
199 Des Voeux Road Central
Sheung Wan, Hong Kong

Contact us at:

Telephone:
+852 2432 2263

Email:
info@chihogroup.com

Fax:
+852 2432 2247
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ABOUT CHIHO oooooo

Chiho is China’s largest and one of the world’s largest publicly listed OOO0OO00O00O000OO0O0OO0O0OOOO0O
scrap metal recycling companies. Headquartered in Hong Kong, the UOOO0OO0O0OO0OOOO0OOO00OO0O0O0O0OO
Group has extensive global operations in recycling of ferrous and non- OO0 OOO0OO0O0O0O0O0OO0C0O0O0OO0O0O
ferrous scrap metal, end-of-life vehicles, waste electrical and electronic UO0OOOOO0O0O0O0O00000O00O OO0 O
equipment, wasted oil and Zorba. 0000000000000 (@orba)o O0OO

Our geographical presence extends across Asia, Europe and North OO00OO0O0O0O0O0O0OO0O0OOOOOO
America through a portfolio of over 200 processing plants and yard OO 02000 000000000000 O
operations, enabling us to operate a truly vertically integrated business UOO0OOO0OO00O0O0O0O0OOOOOO0O0O
covering everything from sourcing to sales in these regions while also UOOOO0O000O00O0O0O0O000O0OCOO0O
integrating upstream, mid-stream and downstream relating to their OOOO0OOO0O0OOOOOO

respective recycled scrap metals markets.

34 million tonnes of
recycled products

3 continents

2,200+

3.4EIDDIZIDDIZI DDD

In 2022, the Group processed The Group is the only listed metals

and sold 3.4 million tonnes of recycling corporation with major Our diverse and dynamic workforce
recycled products, equivalent to a operating bases covering three contribute expertise and talent
reduction of carbon emissions by continents including Asia, Europe and across a wide range of skillsets.
approximately 9.7 million tonnes. North America in the world. oooobooooooooog
goooooooobooogoo poboooobobooooobda goobooooobooboogono
340 000000000000 gooooooooboooooog oog
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VISION 0O O

Becoming a global circular
economy solution partner.
goOoobooOOooboOoobooo
gooo

MISSION O U

To be a global market leader in
resources recycling and environmental
protection, earning a quality return for
shareholders through provision of quality
products and services, by a group of motivated
and diversified staff force.
O0OO00o0DOo0ooDoOoOooooooog
o0o0o0o0oD0OoDooOoooooog
O0o0ooooooooooooon

CULTURE
g

We are committed to building a long-

term and win-win partnership with our customers
including suppliers.

000000o0D0DoO0O0ooU0oOooOoooooooooog

We provide a safe workplace and career development opportunities
for our employees.
000000oO0D0DoO0OooU0oooOooooooooooo

We are devoted to achieving a quality, stable and continuous return for
our shareholders.
oooo0DooooOooooooooooog

We meet our corporate social responsibility by making continuous
contributions to social well-being and environmental
protection.
ooooooooOoODoOoooOoooooooo L
DOoOoo00o0o
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Southeast Asia

3 yards situated in:

. Malaysia, India and Thailand,
joint ventures engaging in
dismantling of scrap motors and
other mixed scrap metal

god
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China
5 yards and 3 offices situated in:

oo
500

Hong Kong, the Group’s headquarters and one of the few
operations in the area recycling materials within a closed-loop
system

Beijing, head office of the Greater China operations

Taizhou, a major metal importer and domestic metal trader
Yantai, engaging in metal recycling and waste-lubricant oil
recycling operations

Binzhou, joint venture engaging in end-of-life vehicles
dismantling, mixed scrap metals recycling, secondary aluminium
production and electric vehicle batteries recycling

Shanghai, trading hub with focus on import of recycled metals
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MESSAGE FROM CHAIRMAN

Dear Stakeholders,

2022 is a year of recovery from COVID-19 in some parts of the world,
although Hong Kong and China were still suffering from the pandemic.
Our European operation is gradually getting back to normal. Facing
tougher environmental regulations, it is critical for the Group to
adhere to its sustainability roadmap, not just meeting the compliance
requirement, but also seeking value from implementing ESG-related
practices.

Chiho, as an international scrap metal recycler, our core business is
enabling circular economy, closing aligning with UN SDG Goal 9 -
Sustainable Cities. This year, we have recycled 3.4 million tonnes of
scrap metal, equivalent to approximately a reduction of 9.7 million
tonnes of carbon dioxide. Looking inward, we have upgraded
equipment to increase efficiency for green operation and adopted
double-walled tanks for storage and internal distribution of exhaust
reduction fluids. Our European operation replaced fossil fuel-dependent
vehicles with electric vehicles, upgraded deducting equipment to
reduce dust, reinforced the concrete base on storage yards to eliminate
negative impact on soil, and regularly inspect and clean the chimney in
facilities to reduce emission.

In addition, our European operational sites have continued to replace
traditional lighting with LED lights and install telemetry systems for
fleets to lower energy consumption. Operations in Asia continued to
implement green office initiatives through practice, such as turning off
electrical appliances when not in use and setting up directional targets
to propel performance in mitigating fossil fuel consumption and carbon
reduction. Furthermore, the Group replaced business travel with digital
meetings to avoid traveling. It is critical for us to ensure the growth
of our operation is decoupling with the growth of the environmental
impact we generated.
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MESSAGE FROM CHAIRMAN (continued)

Employee is our key asset where we are committed to creating a diverse
and inclusive working environment for all, ensuring the compliance
of our labour standards and avoidance of child or forced labour. This
year, much training work was achieved. The “Scholz Academy” was
set up to provide employees with further training opportunities and
practical courses in various subject areas. Our European operation
launched and implemented the Induction Training Programme 4th
Version, which consists of six modules ranging from administrative
information to professional skills training. On health and safety, the
Group has a management system in place, stipulating accidents at
work and potential risks to be reported internally. Regular and extensive
inspections were conducted and advanced protective equipment were
used to maximise the safety of workers.

Sustainability is the way forward for the entire human race. We are
committed to bearing our share of social responsibility, integrating ESG
into our daily operations. Looking ahead, we expect more shared value
will be created as we continue to collaborate with our stakeholders.
| would like to take this opportunity to thank our colleagues, and we
appreciate their continual support along our sustainability journey.

By Order of the Board,
Qin Yongming
Chairman
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SUSTAINABILITY APPROACH

Sustainability forms the core of our vision, mission and business strategy
because recycling natural resources extracted from used products
reduces the need for consumption of virgin resources, thereby helping
the world move towards a circular economy.

Board Statement

While the Board assumes the overall responsibility for overseeing
all ESG-related risks and considers them when making decisions
about the Group’s operations, the Group has a senior management
team that is responsible for managing risks, strategic decisions and
performance regarding environmental, social and governance issues and
implementing sustainability strategies and plans with the support of key
functional departments. They report to the Board on a regular basis and
the Board assesses the outcome of all ESG-related decisions.

O

oogooooa

oo0ooooooOoOoocoOOoocoOoooao
ooooO0OOoO0oO0oOooooooooooao
oboooooooOooooOooooOoOooooao
oooooooo

googano

ooooo0oOoOoOooooooOOboooOOO
ooooOooooOOO0OO0oOoOoOoooOooOoOao
ooooo0OO0oO0oO0oOooooooooooao
ooooO0OO0oO0oO0oOoOoooooooooao
ooooooooooooooooooao
ooooO0OO0oO0oOooooooOOO0OoO0ooo
ooooO0oO0oO0oOooooooOoOOooooao
oooooOoOoOoOooOoooooooooao
oo

ESG Governance D OO0 OO O0O0O O

Board of Directors [ [0 [J

The CEO and the Board oversee execution of the Company’s sustainability strategy concerning environmental, social and
governance, as part of oversight of business strategy and risk management.

0000000000 Oo0O0oo00oo000o0O0D0o00OU0O000o00000o0oUDOD0DoOU0ODOODOOOoDOoOoOOO
oooooo

s 4

Board Review for 2022 material ESG topics 0 0 0000000000000 O0OODOOOO0O

Occupational Health & Safety | Economic Value Generated | Product Quality & Safety | Anti-corruption | Compliance | Talent
Management | Anti-discrimination | Resource Recycling
0000000 |0000000 |0000000 |000 |00 |0000 |000|0000

A 4

Sustainability Management Approach 0 0 0000000

Chiho’s sustainability management approach is embedded in its strategies across different departments and subsidiaries,
including but not limited to Quality, Environmental, Health & Safety, Human Resources, Operations, Purchasing, Trading,
and Legal & Compliance

0000000000000 0o00oU0oU0OU0000000Do00UDoDUOODU0O0Do0DOoOooOoOoUoOUOO
oooooooooooooooooooooooooo
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The Group’s risk management strategy takes ESG issues into
consideration. Targets are established for mitigating our impact on the
environment and community and progress is reviewed by the Board

regularly. The Board has reviewed and approved this report to ensure
integrity of the disclosures. To the best of its knowledge, this report
addresses all material topics and fairly presents the ESG management
approach and performance of the Group.
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Chiho’s Materiality Assessment

We believe the only way to understand needs and expectations of
all stakeholders in a holistic manner is to communicate with them in
an effective manner. Therefore, we have been maintaining regular
communication with our internal as well as external stakeholders to
identify ESG-related issues. Adhering to materiality principle, we assign
priority to each of the issues, according to the significance of its impact
on the economy, environment and the society, and expectations of
stakeholders. Eight topics were identified as significant to the Group
and its stakeholders. ESG-related topics that are considered important
are listed and are prioritised after engaging with stakeholders. The
list of material topics is validated by the Board, forming the basis for
formulation of the Group’s ESG management strategy.
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Aligning with UNSDGs 0000000000000 0O

The Group is playing its due role in pursuit of sustainable development OO00OOOO0O00OOOO0OO0OOOOOOO
and has identified and aligned 6 SDGs considered as important to UOOO0OO0O0OO0OOOOOOOOOOO
us as well as our stakeholders. We have put in considerable efforts 0000000000000 O0O0OO0O0O
to contribute to the attainment of these SDGs and hope to continue UOUOODOO0O0OO0OOO0OOOOOOOO
to work in this direction and help create long-term value for the 0000000000 OO0OOOOO0OOO
environment, economy, human beings and the community. gobooobooooobobobooooo

Stakeholder groups
and material topics ~ Communication

oooooooa channel Our actions taken in 2022 SDGs
oooo oooao oooooboooooo ooooooag
Customer e Meetings e Risk assessment of product quality to ensure 1 RESPONSELE
oo oo effective recycling process and high quality metal ﬁﬂﬁi‘i’ﬂ&'ﬂ'nw
output
e Product quality & = Customer god0o0o0o0oO0OOoooOOoooOoooooo m
safety satisfaction 000000 OOOo
goooooo survey
0O000O0OoO e Customer engagement to meet quality requirements
e Resource oooooOoooboobooo
recycling e Phone interviews
oood good
e Customer
satisfaction
ooooa

00000000000 O0OO00O0O0OOO0O0O0O0OO0OOO0
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Stakeholder groups

and material topics  Communication

overnance Report 2022

oooooooao channel Our actions taken in 2022 SDGs
oooo oooo 0oooOooOOoDoooo ooooOooo
Government e Annual report e Corruption risk assessment and training programs 16 PEACE, JUSTICE
ANDSTRONG
oo oo 0oooOooOOoDoOooo D STRONG
e Compliance
oo

Anti-corruption

ooag

Employees e Regular meetings <

oo gooo

e Occupational e Surveys .
health & safety 0o
oooDoooo

General manager

e Anti-discrimination gooo .
ooo
e Mailbox
e Talent oo
management .
oooo

Development &
training
oooDoo

Human rights
protection
gooo

Ensure equal employment opportunity
gooooooo

REDUCED

INEQUALITIES

10
(=)

v

Complies with relevant laws and regulations to
protect human rights and interests of women
000000000 O0OO0OODbOODO

GOODHEALTH
AND WELL-BEING

e

DECENT WORK AND
ECONOMIC GROWTH

Create a diverse and inclusive working environment
for all employees
oooooooboooooooboOoooo

Zero tolerance for the use of child or forced labour
000000000 DoDoDOoooOooaO

o
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Communication

O

oooooooao channel Our actions taken in 2022
oooo oooo 0oooOooOOoDoooo ooooOooo
Suppliers e Qualification e Assessment of suppliers to ensure compliance with DECENTWORKAND
ooo reviews Group’s requirements ECONOMIC GROWTH
ooono 00D00DO00OO0O0OO0OO0OOoooon /J
e Supplier "'
management
goooo

e Occupational
health & safety
ooooooo

e Compliance
oo

Shareholders/
Investors
oooooao

e Economic value
generated
ooooooo

e Compliance
oo

Environment
oo

e Environmental
compliance
good

e Greenhouse gas
emissions
oooooo

e Exhaust gas
emissions
oooao

e Waste
management
ooooo

e Resource recycling

oooao

Annual general
meeting
oooooo

Annual report
oo

ESG report
oooooo
oooo

Regular portfolio reviews to optimise and enhance
business efficiency
000ob0OO00O000OO0OoobOOooOoooooo

Focus on controlling costs while ensuring stability in
operations
0o00DO000oDOo0o0oDOOoOooooOoO

Identify and leverage growth opportunities
gooooooog

Establish Climate Change Policy, and following TCFD,
we have identified potential climate-related risks and
opportunities.
00O00DO00ooOoOoooOooOooTeFDOOODO
goooooooo

Identify energy saving opportunities and improved
energy efficiency
0000DO00OO0O0OO0OOOoooon

Take necessary steps to effectively control carbon
and waste emissions
gooooobooOooooooooon

DECENT WORK AND
ECONOMIC GROWTH

o
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ENVIRONMENTAL COMMITMENT

At Chiho, we are continuously contributing to the creation of a circular
economy, so that other companies can benefit from our recycled
products. In this way, we help companies avoid millions of tonnes of
carbon emissions that would otherwise be released into the atmosphere
every year as a result of having to rely solely on primary raw materials.
We also have a focus on the minimisation of the environmental impact
of our manufacturing processes.

The commitments outlined above are helping Chiho achieve the
following targets:

1 RESPONSIBLE
CONSUMPTION
ANDPRODUCTION

O

oooooooooo

1 CLIMATE
ACTION

4

Managing Our Environmental Impacts

Mankind today faces significant environmental challenges. As the
world’s leading scrap recycling company, we pay particular attention
to the environmental impact of our operations and seek every
opportunity to minimise negative impacts worldwide through effective
environmental management.

The Group requires each major site and subsidiary to comply with the
environmental legislation of the region in which it operates. Our sites
have their own Environmental Management Systems (“EMS”) and
are certified to ISO 14001. We regularly assess the effectiveness of
our EMSs through rigorous environmental risk assessment procedures
and conduct Environmental Impact Assessments (“EIAs”) for all new
facilities to ensure compliance with applicable legislation. We conduct
regular internal and external on-site audits to ensure compliance with
environmental system protocols.

good

oooooOooooOoOOoOoOoooooobooo
goobobooooboocoooobooooo
ooooooooooooooboooo
ooooo0obDOooo0oobOoobOooDbOd
oooooooooOoOoooooooooao
oooooocoooo

goobOoOO0O0oooooObOO000ooo0oo

Target 12.4, 12.5 Achieve the environmentally sound management of chemicals and all wastes
throughout their life cycles, as well as substantial reduction in waste through recycling and reuse
001240125000 000000000000O000O0O0OCOOOOOOOCOOOOO

Target 13.3 — Improve human and institutional capacity on climate change mitigation
00133000 000000000 0DOO0OO0DOOOoOn

oopoooboooon
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ISO 140010 000 O00COOOO0OOOOO
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In addition, the Group is always prepared to deal with any
environmental incidents. Our sites have detailed procedures for dealing
with emergencies such as fire or explosion. We provide ongoing
environmental training to ensure that employees have the necessary
knowledge and understanding of ISO 14001 standards, environmental
laws and regulations, and the Group’s environmental policy.

During the year, we did not identify any non-compliance with
relevant laws and regulations that could have a significant impact
on the environment or the Group in relation to air and greenhouse
gas emissions, discharges to water and land, and the generation of
hazardous and non-hazardous waste.
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Resource Usage
Energy Consumption & Carbon Emissions

Our operations in Europe and North America have ISO 50001
certification in place for energy management systems and are internally
audited on a regular basis.

Our affiliates in Europe, North America and Asia have worked hard
to identify energy saving opportunities and improve energy efficiency
through various initiatives. Our European operations continued to
replace traditional lighting with LED lighting during the year. Telemetry
systems are being installed in our fleets to improve operational
efficiency and reduce energy consumption. Operational processes
are also equipped with advanced monitoring technology to control
our energy consumption. In our Hong Kong operations, green office
initiatives are continuously implemented to minimise unnecessary
energy consumption. Measures include turning off electrical equipment
such as air conditioners and lights when not in use.

The Group has implemented various energy saving strategies at its
global sites.

gooo
gooooooao

oooo0o0OO0oO0oOoooo0o0O0n0olso 50001
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Aspect Target Progress made in 2022
oo oo ooooooooooo
Fossil fuel consumption/ Increase the adoption of = Our Hong Kong operation installed the largest stand-

GHG emissions
ooooooog

renewable energy
oooooooooo

alone solar power system on the rooftop of the Chiho’s
Hong Kong factory, with a capacity of 1IMW.

oooooo coooocOoO0ooOOoOoOoOoocOoOoOOoOoOoOooO
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e In Europe, approximately 75% of electricity

consumption was from renewable energy.
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Business operations of the Group consume various resources such as
diesel, gasoline, and natural gas. In 2022, the total energy consumption
of the Group was 576,020,466 MJ of energy, which is 4.5% more
compared to 2021, and energy intensity was 169.8 MJ per tonne of
product sold.

2022 Energy Profile (MJ)
gooobooooooooono

95,955,084
10,122,742 110,935,205
/5,402,120
93,897,966
359,707,348

The total carbon emissions in 2022 were 37,069 tCO:ze. Direct
emissions (Scope 1) and indirect emissions (Scope 2) were 31,323 tCOze
and 5,746 tCO:ze, respectively. A 17.75% reduction in indirect emissions
compared to 2021 was achieved through our efforts to increase the use
of renewable energy sources. Carbon intensity was computed as 0.0109
tCO2e per tonne of product sold.

2022 Carbon Emissions (tCOze)
O000DO000oOooOoooooon

15%

- 85%
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Non-renewable Electricity
Consumption
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Water Consumption

The Group’s major water usage is for cleaning, fire-fighting and
industrial use. In 2022, our overall water consumption was 98,443 m3,
representing a 3.87% increase over 2021. This was caused by new
building operation sites in Europe. Water intensity was computed as
0.029 m? per tonne of product sold. In 2022, there were no issues in
sourcing water that is fit for the purpose.

Water consumption in our European and North American operations is
monitored daily. Water-saving devices such as sensors on faucets and
water-saving overhead showerheads have been installed to increase
water use efficiency. To raise awareness of the need to conserve water,
we have provided internal training on water conservation to our
employees. We have implemented a water conservation programme
in Taizhou to track and monitor water usage. A rainwater harvesting
system with a capacity of 10,000 m3 is installed on rooftops to collect
rainwater for irrigation, cleaning, firefighting and industrial processes.
A water re-circulation system is also in place, recycling wastewater to
minimise freshwater consumption.

Water Consumption (tonnes)
gooood
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Emissions Control
Effluents

Effluents generated from operations are treated and discharged in
compliance with all relevant local laws and regulations. We conduct
regular third-party testing to ensure that the levels of heavy metals,
chemical oxygen demand (““COD”), suspended solids (“‘SS””) and other
pollutants in effluents are within the regulatory requirements. Due to
the intensive industrial process involved at European production sites,
we follow stringent guidelines when managing wastewater.

Discharge of effluents at Taizhou facilities has reached the third level
of the GB8978-1996 Integrated Wastewater Discharge Standard.
Wastewater is treated by sewage treatment facilities. Sewage produced
at construction sites is treated by septic tanks before being discharged
into sewage pipe network, while collected domestic sewage is not
discharged. The Group’s target in 2023 is to maintain 100% compliant
disposal and discharge.

Preservation measures Routine measures
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Construction measures

oooo oooooo oooo
e Regular maintenance of the e Strict regulations are followed e Underground steel plate
oil separator and sand grid is when collecting emulsifying oil barriers are installed to prevent
conducted. to avoid effluent leakage. soil and water contamination.
ooooboDooooooan ooooooooboonoa ogoooooooooooad
ooooo ogoooooooooo ogooooa

e Drainage installations are
inspected and cleaned.
oooooooooo

e To effectively eliminate the
risk of spillage in the event of
collisions, fuel tankers must be
secured.
ooooOooobooooo
ooooooono
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Air Emissions

Machines used for recycling generate air emissions. The Group has
been adopting various measures to reduce air emissions. In 2022, our
operating sites in Europe upgraded various equipment to reduce air
emissions. For instance, we started using electric excavators, battery
forklifts, and hybrid cars to reduce emissions.

Besides the above, the Group upgraded its dedusting equipment and
adopted double-walled tanks for storage and internal distribution of
exhaust reduction fluids. In the cultural aspect, we replaced business
travel with digital meetings to avoid traveling. At Taizhou we have
purchased Baghouse filter systems and desulphurisation devices
which fulfil requirements of both the second level of GB16297-1996
Integrated Emission Standard for Atmosphere Pollutants and GB1843-
2001 Catering Industry Soot Emission Standards. Air emissions from
our operations in Hong Kong are reported every three months to
ensure compliance. Our household electrical appliances recycling
facilities collect exhaust and dust generated to prevent emission into
the atmosphere. In 2022, the Group generated 2,274 kg, 1,984 kg
and 1,770 kg of nitrogen oxides (“NOx’), sulphur oxides (““SOx”) and
particulate matters (“PM”), respectively.

Noise Emissions

The Group conducts regular audits of the noise level. If the noise
level exceeds regulatory limits, investigation and rectification actions
are initiated. We ensure proper maintenance of our equipment and
machinery on an ongoing basis to eliminate any abnormal noise
generation resulting from aging and heavy usage. Site planning,
restructuring, and noise mapping initiatives are conducted to ensure
noise from machinery, such as operating shredders, is well-contained
and managed. We have also set up noise barriers to minimise noise
pollution.
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Waste

In 2022, the Group committed to the Green Event Pledge. This
commitment to waste reduction was initiated by the Hong Kong
environmental protection department in 2018, which aims to appeal
to and encourage local enterprises to promote the implementation of
innovative waste reduction measures, make people feel the sincerity of
waste reduction in Hong Kong, and make the environmental protection
atmosphere become the mainstream. As of July 2022, 274 enterprises
in Hong Kong, including Bank of China (Hong Kong), Hong Kong
International Airport and Fubon Bank, have positive responded to this
commitment.

To obtain the award, Chiho shall promise to take the following actions
as far as possible:

. Enterprises need to take measures to reduce the waste generated
in daily activities, such as using recycled materials to build a stage,
reusing activity materials, and transporting the used materials to
recycling or donation locations.

. Increase efforts to promote the participants to change their
behaviour habits to avoid or reduce the use of disposable
products, such as plastic cups, tableware, utensils, drinking
bottles, etc. Encourage and assist the participants to prepare their
own drinking bottles as appropriate.

. Reduce kitchen waste by ordering or preparing an appropriate
amount of food, so as to avoid unnecessary waste.

. Reduce the use of paper and promote the electronic
communication methods.

Both hazardous and non-hazardous waste are generated during our
production process. During the year, the Group generated 11,126
tonnes of hazardous waste and 272,638 tonnes of non-hazardous
waste, higher than in 2021 due to the increased iron fillings emulsion
processes.
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Waste Types

ooooo
Hazardous waste  Emulsion, waste oil, circuit boards, batteries, wastewater sludge, electric arc furnace
ooood dust and oil impregnated insulation paper
000000000000 O0O0D0OoO0OOo0O0oOO0oU0OOoUOoOOooOoOOn
Non-hazardous waste e Municipal waste, wastepaper, plastic and wood
oooono ooboobooobooooooa

Hazardous Waste Generation (tonnes)
ooooooooog
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To ensure discharge, collection and transportation of hazardous and
non-hazardous waste comply with Waste Storage & Control Procedures
applicable at our operational sites, we run a preliminary screening
process to remove all asbestos-containing materials before waste
disposal. Hazardous waste is separated into different categories and
stored in designated storage warehouses to prevent spillage and
leakage.

After separation, hazardous waste is handled by verified companies for
incineration, and non-hazardous waste is handed over to a designated
industrial property management company.

We have always been committed to circular economy and sustainable
development and we integrate the concept of green and low carbon
into daily operations. We installed photovoltaic power generation
equipment in Hong Kong, Taizhou and Espenhain recycling yards to
improve economic and environmental benefits. At the same time, we
pay attention to the training of employees in energy conservation,
consumption reduction and emission reduction, and improve the
environmental awareness of all workers by regularly popularising the
related knowledge. As a leading environmental protection enterprise in
the world, we will continue to practice its responsibility for sustainability
with practical actions.

Non-hazardous Waste Generation (tonnes)
OOooOooooooo
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2021 2022
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Combating Climate Change

Chiho is committed to mitigating climate change and managing its
impact on our recycling business. We have established a Climate
Change Policy that outlines the management approaches Chiho will
take to address climate change.

Responding to the increasing environmental awareness of the general
public and clients, the Group has established a Climate Change Policy
to mitigate the impact of its business on global climate. We keep a
close look on the challenges and opportunities brought by climate
change so the business can continue to adapt to the fluctuating
environment in the future.

Following the recommendations set out by the Task Force on Climate-

Related Financial Disclosures (TCFD), the Group has identified potential
climate-related risks and opportunities as outlined below.

Climate-related Risks
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goooood
Risk Categories Risk Description Potential Financial Impact
oooo oooo oooooo
Acute Risk Highly fluctuating environments lead to unpredictable Facilities impacted by natural
gooo natural catastrophes (such as wildfires or tornados) that disasters may generate a cost for
damage the infrastructures and facilities damage repair
O0000O0O0C0O0O0OC0OCOO00DO0O0OO0ODOO0ODO DoOoDoDooOoOoooOoooao
O000mooooooooooo oooooooo
Chronic Risk Increasing temperatures around the globe are creating  Normal business operations may
gooo an environment conducive for transmission of infectious be impaired by epidemics and

diseases that threaten employees’ health and the

Group’s operations

ooo0oooOO0ooooOOooooOOoOoooOoooo

odooooooooooao

result in loss of revenue
JooD0D0ooOooooooo
0o0oooooooooo

Extreme heat and changing rainfall patterns in some
operating regions may lead to natural resources scarcity

(such as water) during certain seasons

tdoooooooooooooooooooboon

ddddooooooooooooooo

Prices of stressed resources may
increase and raise the cost of
operations
oooooboooooobooao
oooono

Rising sea levels and soil erosion present potential
threats to properties of the Group around the coastal

regions

Potential relocation may be
required for affected sites
ooocoooooocoon
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Climate-related Risks
oooooo
Risk Categories Risk Description Potential Financial Impact
oooad good ogoooooad
Technology Risk The carbon neutrality plans in many nations require Large-scale technological
gooao industries to reduce their emissions by upgrading their  transformation is costly and
machinery carbon capture or low-carbon
0000000000000 0000000000  metal technologies are not fully
ooo developed

ooooooooOOoOooooo
ooooooooooooo

Policy/Regulation Risk Many nations have started to impose a carbon tax on Global regulatory changes will

opoooood products, especially metals. China, the largest steel impose mounting carbon costs
producer in the world, is introducing a new carbon tax on metal-related companies,
system for its steel industries. Besides, the upcoming which may affect the Group and
CBAM policy of the EU in October 2023 will impose its potential business partners.
tariffs on steel imports based on the amount of carbon Companies that are unable to
embedded in them keep up with the technological

0000000000000 00000O00000O0 and regulatory transitions may be
oo0o0OoooOOO0oooOobDOooooDOoOooDOO unable to remain competitive in
OO00o0OooOoooooooooooooooog the market
CBAMOOOOUOOOOOOOOOOOOOOOO oooooooooooood
O O00oooOooooooooo
ooooooooooooan
gooooooooooonoao
goooooooooboaoano

oooooo
Reputation Risk The inability to meet current and new climate targets Loss of existing and potential
oooo set in regions where the Group operates may result in a business clients resulting in
negative perception from external stakeholders reduced revenue
0000000000000 o0ooooDooboO0 obObooooooobooonoad
OO0oOO0DOo0ooUOoUOoOooUooUoO ooooo
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Climate-related Opportunities
oooooo

Opportunities Opportunity Description Potential Financial Impact
od good ogoooooad
Demand The increasing societal awareness of limited resources,  Potential for more clients and
oad especially for metals, will increase demand for scrap business

recycling services ooooooooog

00o0o0b0oo0boooo0booboooooobooooao

oooooooooo
Transportation As more electric vehicles replace fossil fuel-run vehicles, Potential for more clients and
oagd our used car and battery recycling business may grow business

faster oooooooooo

ddododoooooooooooooobooobooo
oooooooooooooooo

OUR WORKFORCE oooood

Chiho believes that its people are its most valuable asset. We are trying U000 0000O00000O000OO0O
to promote a culture where people feel safe and valued, a workplace OO00OOO0OO0O00OOO0OO0O0OOOO0O0OO
focused on safety and a commitment to the communities in whichwe OO00O00O000O00O000O000O0O00O00O
operate. Our commitments and programs as described above contribute O OOO0OO0OO0O00O0O0O0O0OO0O0O0O0OO0O
to the following targets: ooooDoogo

DECENTWORK AND Target 8.5 — Achieve full and productive employment and decent work for all women and men,
ECONOMIC GROWTH ! . e
/\/ including for young people and persons with disabilities, and equal pay for work of equal value

gossO0000000O00CO0O00O0O0OO00O0OO0O0O0O0OO0O0O0OO0O0OOOOO0O0O0

1 REDUCED Target 10.3, 10.4 — Ensure equal opportunity and reduce inequality of outcome, as well as adopt
s g . . .
mmiuni policies to progressively achieve greater equality
4:} gpbilo3pl040 00000000 O0ODODOOODOODDODODOOODOOODODOODOO

v

As of December 31, 2022, the Group employed a total of 2,309 UUO0OOOO0OOOOOOOOOO0O0O0OO

employees, of which 12 were based in Hong Kong, 56 in Taizhou and 02,3090 000000000000 120

the remaining 2,241 were in Europe. The male to female ratio was U0 OO0 OO 0OOS60 000000000

approximately 3.4:1. Majority of our employees were aged between 30 [ 02,2410 00000000 03.4:100

and 50, comprising 47% of the entire workforce. oooO0OO0oOooosoosooooooooaa
47%0
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2022 Employee Diversity
ooooooooono

Gender

oo
Male 7%
oo
Female 23%
o0

Age

oo
Below 30 10%
000
30 to 50 47%
300 500
Above 50 43%
50000

Geographical location

gooo
Europe 97%
o0
Mainland China 2%
oo0od
Hong Kong 1%
oo

Function

oo
Management 10%
ooo
Non-management 90%
oood

Through robust human resources management, the Group has fostered OO0OOOO0OO0OO0OOCOOOOOOOOOO
a culture where people stay for the long-term. During the year, the OO0O0OO00OO0O00O00O0O0OO0O0OCOO
Group’s overall employee turnover rate was 14%. The new hirerate 00000000 014% 0000000
was 13%. 13%0
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0
Turnover and New Hire Rates (by Gender) Turnover and New Hire Rates (by Age)
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gooooo ooooo
Nurturing Our Employees oooOoooo

We strive to create and maintain a diverse and inclusive working
environment for our employees, regardless of race, age, gender, sexual
orientation, and personal circumstances. In line with our values, the
Group has detailed employment and recruitment policies in place to
ensure equality and prevent any form of discrimination. Allegations
of any conduct that violates our policies, including but not limited to
discrimination, intimidation, harassment and retaliation, are promptly
investigated. Appropriate disciplinary action, up to and including
dismissal, is taken where necessary.

All policies and practices relating to employees comply with relevant
laws and regulations. We respect and treat each employee fairly
through mutually agreed employment contracts. The Group has
established standard guidelines for employee working hours. Employees
who work overtime are given extra leave or overtime pay with premium
rates.

“Getting better together” — Under this motto, we launched a global
online employee survey Pulse Check in 2022 to allow employees across
the globe to express their opinion on the current change process and
future development of Chiho group. It aimed to get an authentic
picture of the staff’s feelings and, above all, to respond to suggestions,
ambiguities or criticism. Results of the Pulse Check have been shared
with the management team who is working on the follow-up actions.
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We also organised several regional “Ask Anything” online sharing
and discussion forums at various locations. Management executives,
including managing directors, were invited to participate in the
“Ask Anything” forum which was a new form of dialog offered
to local employees to allow them to have direct interactions with
the management team. In the forums, representatives from the
management team shared the latest information on the development
of the Group while local employees could ask any live questions to
the management executives. We believe that these “Ask Anything”
forums provide valuable platforms to enhance communication between
management and local employees.

Equal Employment

The Group is committed to equal employment opportunity and
has established policies to set fair standards for recruitment and
employment. The Group publishes full and clear descriptions of
gualifications for positions to be filled and requirements in terms
of knowledge, skills and experience. The Group also has strict
requirements to avoid hiring relatives of existing employees. If an
existing employee has a family relationship with a candidate, he/she
must report this to the management to ensure fairness.

The Group strictly complies with all relevant laws and regulations,
for protecting human rights and interests of women as well as
diversity. In terms of recruitment, remuneration, training, promotion
and benefits, the Group adheres to the principle of equal treatment
and strictly prohibits all forms of discrimination based on sex, race,
nationality, birthplace, marital status, or a woman who is pregnant or
breastfeeding. We are committed to creating a diverse and inclusive
working environment for all employees.

Employee Training Programs

We regard our employees as human capital and place them at the
center of our sustainable development strategy. Each employee has
strengths and weaknesses and contributes to the overall performance of
the business, and the Group aims to motivate everyone to develop the
best possible performance through training and coaching. Accordingly,
the Group draws up a personal development plan to clarify the steps
each employee must take to improve.
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Regular appraisal interviews by the manager
ooooooooog

s
HR development interview for high \ & | devel ¢ Cuniti
potential & high performers by HR B enera ege;%m;nm c|>]ppor unities
D000000000000000 70% '
0000000000 \ /
AT 4
Practice
oo
Individual measures: new position or -y,
extended area of responsibility \
goboooooboooooboooga
o -
Feedback
Start new position or extended field Qo
of activity
E— \ -
10%
Knowledge
ooQ

The Group carried out a variety of training activities according tothe 0000000000 O00OCOOODOOOO
skill needs of employees. In 2022, there are 626 employees trained. goooobODOOoboe26000DOOOO
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0
Training Cover Rate (by gender) Training Cover Rate (by category)
ooooboobooooono ooooboobooooon
36.7% [E— — 55.6%
24.3% I | |
— ] — — ] 239% ——
Male Female Management Non-Management
oo od ooo goood
Average Training Hours (by gender) Average Training Hours (by category)
OooOoooooooooo oooOoooooooooo
225.77 — — 541.08
114.01 | _ |
] | ] 96.12
Male Female Management Non-Management
g od ooo ogoood

During the year, our European subsidiary launched and implementedan OO0 00000000OOOOO0OOOOO
Induction Training Program, which consisted of six modules ranging from OO 000000000 OCOOOOOOO
administrative information to professional skills training to help new O000O0OOO0O0O0OO0OOOOOOOO
employees learn the basics of the job and get up to speed more easily. ooooooooooooo

Induction Training Program Contents
ooooocooo

Information of HR Management ISO 9001:2015 Quiality ISO 14001:2015 Environmental
Process Management System Management System
obooooboooboa ISO 9001020150 00000 ISO 14001020150 00000
Regulations of Health and Safety a1 Stan(.jard Process (for Work SFa.ndar(_i
at work Production Workers) Process (of administrative work)
0oOoooag oooooo oooood
ooooooooo oooocoooono

CHIHO ENVIRONMENTAL GROUP LIMITEDO ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2022



Environmental, Social and Governance Report 2022
000O0D0OO0OoO0bOoooood

O

Our European subsidiary also conducted annual interviews with 000000000000 0OOOOO0OO
employees to review past performance, solve current problems, and O0O0OO0OO0O0O0CO0OOOOOOOOOO
plan for the future. This project was designed to include six sections, O O000O0OO0OO0OO0OO00O0O0OOOOOO
so that each employee taking part in the interview could gainaclear 000000000000 OOODOOOO
awareness of his or her own working plan, objectives and the measures OO0 00000000 COO0ODOOOO
of success. The aim of this project was to collect key information O00O0OCOC0O00OOCOOOOOOOOOO
and to maintain sustainable development of human resources and 0O 00000

management patterns.

6 Interview Sections
pooood

Plan for next year’s work tasks and objectives
oooooooooooo

Define key tasks and expected outcomes
oo0oooooooog

Set up the standards to evaluate outcomes
ooooooooo
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Furthermore, the Scholz Academy was set up to provide employees with
further training opportunities and practical courses in various subject
areas. The aim is to constantly encourage employees to expand and
consolidate their knowledge and skills. In 2022, a total of 17 further
training courses were offered to 35 participants. Besides the above, 116
Learning Management System (LMS) courses were offered, which were
well received by 142 of our employees.

0 00d Scholz Academydd O OO OOOO0
goodoooooooooooooooon
goobooooboobooooboooao
00000000 oOD0OO00000adaoasso
Oo000170 00000000 OoOoOoOoo
001160000000 (MS)DOOOODO
0142000000

Sample of Scholz Academy Courses

Scholz AcademyO O O O

LMS courses 44 Questioning techniques: Communicate more effectively with good questions
LMSO O 400 0000000000000 D0O 00O

Business Development

oooo

Design Thinking — From the idea to the prototype in two days!

0000000 D0ooooooooo
Leadership and personal responsibility
oooooooo

Health work at the VDU workplace
gvbuooooooooo
Microsoft Skills

oooo

Time, self and stress management
oooooooooo

Further training Changes in labour, wage tax and social security law for 2022
oooao O00ooo0opoooooooooooooo
Fundamentals of the Metal Industry (VDM Junior Program)

oooooobovbmMooOOoo

Yesterday a technical expert — today a manager

oooooooooooooo
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WORKPLACE SAFETY

GOODHEALTH
ANDWELLBEING ) .
environmental pollution

e

The Group is committed to protecting our employees, and regards
the health of its employees as a cornerstone of its development and
prioritises their safety at work. Recognising that the health and safety
of employees could be a potential risk, a thorough safety management
system and disciplinary procedures are in place. Different committees
are responsible to continuously improve working conditions and
promote health, performance and satisfaction, covering all operations in
Hong Kong, China and Europe.

Chiho’s Operations

ooocoooog
China Hong Kong
oo oo

O

oooggo

Target 3.9 — reduce the number of deaths and illnesses from hazardous chemicals and other

gozsooooooOooooOooooOobOOooooooonbOnoon

gooooooooobooooboooo
gooooOoooooooooboooo
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ooooOoooOOOOoOoOooooooOoao
oooooOOoooooooooooobooo
uobooboobOoooobooooboo
goobooOOoooooooobobooo

Europe
oo

Safety Production

Management Committee

ooooooo

Corporate Safety
Committee
ooooooog

Site Safety Committee

ooooooao

Health and Safety
Organisation
ooooooog

|dentifying risks
oooo

Responding to risks
oooa

Risk mitigation
oooo

Oversee, advise, and
communicate with Site
Safety Committee
oooooooood
gooooooooao
gooa

Engage employees to
evaluate, review, and
update policies
O0oo0ooooooo
opoooooada

* Focuses on
implementation of
policies
Ooooooo

= Review policies to
comply with relevant
laws and regulations
oo00oOoOoooooo
oood
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O

Management Approach oooo

Our recycling yards in China review their safety policies to adhere to O 0OO0OOO0O0O0OOOISO450010 000
the 1SO45001 Occupational Health and Safety Management System O00000O0O0O0O0OO0OOOOO0OO0O0OOOO
certification. The registered safety officer in Hong Kong evaluates 00000000000 0000O0O00OO
potential hazards and makes suggestions to management in terms of UO0OOO0OO0OO0O00O00O0000COO0O
workplace evaluation. Employee’s perspectives on safety issues areused 0000000000000 00OO

to develop safety goals every two years.

In Europe, safety checks are carried out every three years to identify O OO0O0O00O00OO0O0O0OOOOOOO
potential dangers, followed by policy review and mitigation actions. We OO O0O0O0OO0OOOOOOOOOOOO
recognise that fire safety is an important part of successful and safe OO0 UOOO0O0O0OO0O0O0OOO0OO0OO0OO0N0
operation of business and therefore we have developed a fire safety UUOO0O0O0O0ODO00O000OOOOO0O0O

guide for employees. In the event of an accident, each workplace UOOO0O00000O0O0O0O00O0OCOO0O
ensures that at least one person is trained in first aid so that minor OOOO0OOO0OOOO0O00OO0OOOOO0O
injuries can be treated quickly. Regular inspections of equipment are 000000000000 000OOOO
carried out to check that installed combustion, smoke and ventilation 000000000000 O0000OO0O
equipment still meet the conditions for safe operation of the installation UOOO0OO0OO0O00O00O0O0OO0OO00O00O
and to review and improve previous inspection reports/meeting notes, 000000000000 OO00OOO0O0O
which can ensure fire safety and a safe working environment for O OO000OOO00O0OOOOO0OOOO0O0O0
employees. 0od
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Health and safety play a significant role at Scholz Recycling GmbH.
Regular programs are held by CEO or the safety management body
to set operational objectives and to assess risk of physical and mental
stress. In addition, SRG has taken a number of measures to prevent
health and safety risks:

. To issue regular and extensive instructions;
. To improve the ergonomic design of workplaces;

. To establish an accident management system that stipulates
accidents at work and potential risks to be reported internally;

. To establish plans for addressing emergency situations based on
identified risks; and

. To analyse, evaluate and monitor the handling of chemical,
biological or physical agents.

We have extended the applicability of our safety protection
responsibility by launching a Contractor Health and Safety Policy,
which external business partners are required to follow and practice,
including risk assessment, implementation of preventive measures and
handling of hazardous materials and incidents. To ensure compliance,
all contractors are expected to review the safety policy. After contractor
personnel receive regular safety training, site managers and safety
professionals are available for consultation about work and safety.

Safety Training and Protection

The Group conducts occupational health and safety training for
employees to raise their awareness of operating standards and relevant
regulations. In 2022, 6,835 people received safety-related training for
a total of 5,563 hours. During the year, there were no work-related
fatalities, 197 work-related injuries and a total of 2,704 person days
lost.

O

00000 0OScholz Recycling GmbHO 0O O
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People trained about OHS Total hours trained about OHS
oHSsO O oQOO oHSsOOOOO

In European yards, every worker is required to wear the prescribed 00000000 OOOOOOOOOOO
protective equipment when at work. In case of any damage to the OO0 00000000 OODOOOOOOO
protective equipment, the worker should report and replace the normal OO0 00000000 OO0OOOOOOO
equipment in time. To enhance workplace safety, we are currently OO0 0O OOO0O O OO O OBionic BackO
running tests on the Bionic Back technology and analysing its feasibility OOO0O0O0O000O0O0O0OCOOOOOOO
for employee usage.

Bionic Back

The core of Bionic Back is a flexible back that bears the tensile force of the elastic
force component, but does not put any additional pressure on the spine. The
flexural stiffness simulates the muscle tissue of the spinal extension, helping the
wearer to maintain the extended spinal position. Bionic Back aims for maximum
availability and realises unlimited operation through active support, intuitive
support settings and flexible application possibilities for dynamic and static
activities.

Bionic Backl 00 000000 ODO0OODCOOOOOOOOOODDOOOOOONn
0o0ooooooooooooooooooobooo0ooooooooOoan
OO0O0O0O0O00O0O0OBionic BacklOOOUOODODOOOOODODODODOOOOOO
00000000000 D0DOoOoooUoOoUoOoUOooUoooooooon
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COVID-19 Prevention and Control

2022 was still an important year for epidemic prevention and control.
In addition to following the guidelines of the Ministry of Health, we
enforced our own organisational protective measures to reduce spread
of the virus in our workplace and community. Our crisis team kept an
eye on the rapidly changing situation, assessed the social impact of the
public health crisis and responded in a timely manner.

Elimination of Child Labour and Forced Labour

The Group has zero tolerance for the use of child or forced labour. To
eliminate the risk of child or forced labour getting employed in our
facilities, the Human Resources has implemented strict age limits for
employees, enforced by identity checks of new hires. In all offices,
all employees are 18 years of age or older. If a child is found to have
falsified documents, we terminate the contract immediately. We also
strictly comply with relevant labour laws and regulations regarding
overtime and record all hours worked. Work outside normal working
hours (overtime) can only be considered on the basis of an overtime
authorisation issued by the line manager or the local company, with
formal documentation and records.

During the year, the Group was not aware of any non-compliance with
relevant laws and regulations that have a significant impact on the
Group in relation to employment and labour standards. No cases of
child or forced labour were reported during the year.

Extending Our Care

Chiho pays close attention to the community’s needs and responds in
a proactive manner. Below is a summary of the projects that the Group
has supported over the Year.

O

CovID-190 O
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School Fruit Project 000000000

eoSulfrudgtee

Chiho supported the School Fruit Project, which engaged primary and

Fﬂf‘dﬂl‘ﬂl” Urkundﬂ secondary school students to focus on their nutritional intake and promote
2022/ 2023 healthy eating habits among children.
e Py oo et 000000000000 00000000000000000000
Scholz Recycling GmbH 00000000000

Supporting Local Sports Programs 0 0 0000 00O

Understanding the importance of keeping fit and active, Chiho contributed
to the development of community sports such as football and volleyball
through donating money to fund the programs.
000Do00obo0oo0ooOoobOoobo0oDo0oboo0obooDooooa
00o00o0ooooooooooooooo

Protecting the Local Environment 0 0O 0 0O O O

Waste plays a significant role in the wellbeing of the community. The
Group is committed to protecting the environment in creative ways, such
as publicising the importance of waste separation in our global journey
towards a circular economy and hosting a charity collection of plastic bottle
caps. We will then process the plastic caps and compensate the distributing
company, thus allowing them to support socially deprived families.
000000000 0O0O000OoOoo0oU0UUooOooUoooOoOooOo
000000000 0OC0D0O0O0O0O0O0O0O0OO0OOoO0oOooOooooooOn
00000000 oooDo0o00ooO00oo0oooooOoOoOoooooo
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ENHANCING OUR OPERATIONS

The Group endeavours to push for improvements within its operational
boundaries, and will continue to do so until excellence has been
obtained. To keep the Group on track in meeting a standard of
excellence in managing its supply chain, upholding product quality,
maintaining customer service, and protecting data privacy, our European
subsidiaries have begun implementation of management systems
which are certified according to ISO 9001:2015 Quality Management
System, I1SO 15001:2015 Environmental Management System, and ISO
27001:2013 Information Security Management. Furthermore, internal
audits and site visits are regularly scheduled in our European operations,
which represent the bulk of the Group’s suppliers. Any significant results
are noted down and resolved on-site.

DECENT WORK AND
ECONOMIC GROWTH

o

oooooo

Supply Chain Management
Supplier Engagement

The Group’s suppliers include the stakeholder groups stated below.

Goods Suppliers (e.g.,
equipment or spare parts)

goboooooboooobboo LinLinie

To maximise the value of the waste scrap, the Group shoulders the
responsibility of educating its suppliers on the importance of recycling.
Hence, the Group conducts introductory training sessions to educate
new suppliers, and organises seminars to keep all suppliers up-to-
date with any legislative changes occurring in the waste management
industry.

Waste Material Providers

O

goagad
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0 0ogisosoo1:2015000000O001SO
15001:20150 0 0 O O O OISO 27001:2013
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Target 8.2 — Through a constant collaboration with our suppliers, Chiho aims to achieve higher
levels of economic productivity through diversification, technological upgrading and innovation
0082 -000000O0DOOO0ODODODOODOODODODOOODODODODODODOODOOODOOO

googoo
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Service Providers (e.g.,
sorting / transportation)
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O

Furthermore, to engage suppliers and customers and obtain feedback O 0000000 OCOOOOOOOOOO
on our performance, we use a combination of multiple channels, as dddoooooOooooooooooaon
stated below. oooooooo

Relevant personnel will reach out to customers and suppliers to obtain more

Personal Visits personalised feedback

oooo
000000000 bOO0ooOOoOoooocoOobooonoan
Online Telephone or email communication to obtain feedback
Communication
0o DOo0000000000

Survey assessments are handed out for material and service providers to obtain
more information on their business practices
0000000000000 0000D00oO00oO0Doooooooon

Survey Sheets
ooo

Business partners provide valuable insights towards the Group’s performance
O0o0o0Do0oooooooooooooog

Partners’ Comments
ooOooOooa

‘aeYonYen Y
d d d S

Supplier Assessment and Green Procurement oooDooooooo

Prior to the supplier selection process, a thorough evaluation of their O O0OOO0OO0O0OO0O00O00O00O0OOO0O
operations is carried out through means such as a personal visitt O0000O0O0OO00DOOOOOOOOOO
This effort allows the Group to verify the validity of the information OO0O0OOOO000O0O0OOO0OOOODOOOO
provided. Suppliers are expected to align with our values of being OO0 O0OO0OOCOOOOOOOOOOO
reliable, cooperative, valuable, and compliant with relevant regulations. OO00000000O0O0OCOOOCOOOO
All of the Group’s key supplier partners must comply with relevant OO0O0O0OO0O0O0OO0OO0OO0OO0OO0OOOOOO0O
entity-specific requirements, revolving around occupational health ODO0000O0OOOOO0OO0O0OO0OOOOOO
and safety, environmental impact, and energy efficiency initiatives. OO0O00O0O0OO0OO0OO0O0OOOCOCODOOO
Commitment to sustainability, along with product quality and financial 00000000000 O0OOOCOOOOO
stability, form the basis for supplier selection. Failure to comply with 0O 0000000 O0O0OOOOOOO0OO
the Group’s standards results in corrective actions for addressing any OO00000000OOOOOOOOO
shortcomings, or termination of the partnership entirely.
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0
Number of Suppliers by Geographical Region
oo0ooooooooog
Europe 31,031
oo
Taizhou 66
oo
Hong Kong 12
oo
Total 31,109
oo
Upholding Product Quality oooooao
1 RESPONSIBLE Target 12.5 — By recycling scrap metals and creating high quality metals that can be reused or
%"%ﬂ%ﬂu repurposed, Chiho is contributing to a substantial reduction in waste generation
m 00125 -00000000000CO0OO0O0OOO0OODOOOOOCOOOODOOCOOOOOO

oooooooao

The Group continuously strives to provide its customers with high 00000000000 0O0O0OOODOOO
quality products and services. To align with this goal, our Quality OO0 O0OO0O0OOOOOOOOOOOOO
Management System has been certified according to the ISO 9001 O O0O0OISO 90010 00 OO0 OOOOOO
standard. Furthermore, we appoint on-site managers to oversee and 0000000000000 OOOOOO
handle customers’ quality requirements, performance deadlines, and 00000000000 O0O0OO0OOOO0O
operational safety aspects to provide a direct channel to monitorand OO0O0O0OO0OO0O0OOOOO

assure the quality of our products.

Measures that the Group has taken to monitor its product and process 0000000000000 O00O0O0OO

quality include the following:

gooad

Appointing site managers to align operations with customers’ requirements.

ooooo0oooOooO0oooOooOoooooo

Monitoring of process using cameras that may be accessed online.

gooobobOOooooobbooo

Route and logistical optimisation using GPS trackers on vehicles and Personal
Digital Assistants (PDAs) for our drivers.
0000000000000 000000 (PDA)ODOOOOOO
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Product Responsibility

The scrap that the Group purchases goes through a robust labelling
and categorisation procedure before it is processed. Scrap is categorised
by waste type, origin and discharge point, and customer number. For
hazardous wastes, a supplementary transfer bill and waste disposal
certificate are required to facilitate location tracking.

This process ensures that all scrap can be tracked back, with a clear
outline of the waste flow, from the beginning when the Group takes
delivery to the type, to the responsible personnel, to the inspection
results, and to storage, disposal, or processing phase. All waste and
scrap data are summarised and updated on a daily basis, to ensure a
comprehensive record of the overall process.

Waste Handover

Receipt

ooooo oog oad

Furthermore, if the scrap purchased fails to meet our standard of
quality, or is found to be defective in nature as assessed by our Quality
Department, then the Purchasing Department will return the defective
product to the supplier. In 2022, the Group had zero cases of product
recall due to health and safety reasons. The number of complaints
received at Hong Kong and Taizhou operations was zero, whereas one
of our European subsidiaries experienced a 0.12% rate of product
complaints. The complaints experienced by our European subsidiary
represent a typical refusal in the scrap industry, with the complaints
concerning wet refusal in the quality of aluminium. All of the
complaints received were carefully examined, and the underlying cause
for the complaint will be discussed accordingly with the customers.
All cases have been resolved, with agreements on next steps being
confirmed with our customers.

Inspection
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Storage/
Disposal/

Processing
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Product Safety

A risk assessment of materials to be processed is conducted to ensure
there is no health and safety threat to our employees. Materials
provided by our suppliers are stored and processed in separate storage
areas, to prevent any mix-ups.

Furthermore, all scrap or processed metals are stored in containers
which are carefully loaded by magnets or forklifts to prevent any
contamination arising from soil excavation. The Group’s testing
equipment are monitored as per set maintenance procedure, and any
defects are reported to the site manager for appropriate handling.

These steps help the Group handle all scrap and processed metals
in a way that ensures there are no mix-ups, blends, or impurities
while complying with all relevant occupational health and safety,
environmental protection, and workplace cleanliness regulations.

Blends
[BRN

Mix-ups
oo

Intellectual Property Rights

The Group protects sensitive business information using confidentiality
agreements and by entering into legal agreements with its business
partners. These agreements cover information of our patented
technologies, and protect the Group’s intellectual property rights.
During this reporting year, the Group was not aware of any instance
of non-compliance with relevant laws and regulations concerning
health and safety, advertising, labelling, and privacy matters relating to
products and services provided.
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Engaging Our Customers

The Group maintains a close relationship with its customers as well as
suppliers, which facilitates planning for sales volumes and processing
capacities. This process, overseen by site managers and other key
personnel, ensures an optimised balance between our scrap inventory
and the sale of newly processed products.

The Group obtains feedback through various channels and pays close
attention to customers’ and business partners’ satisfaction. Our Sales
Department sends out a customer satisfaction survey yearly, to ensure
that the Group understands its customers’ needs. Special attention
is paid to all details, such as delivery conditions, packaging, or other
features as requested by our customers. These requests are all stored
in our customer management database, which is constantly updated to
ensure that customer quality requirements are being precisely reflected
in our products and interactions.

Privacy Protection

As a goods and services provider, the Group manages the transport,
handling, and processing of scrap materials. The Group does not collect
customers’ personal data, and has an internal management policy
that governs the procedures of handling confidential information of
its customers. Besides that, the Group has established information
technology and data protection policies that are regularly reviewed and
updated to follow regulatory standards. The Group carries out relevant
audits to ensure compliance with policies, and to understand how
these policies can be further strengthened. Leakage of any personal
or otherwise confidential information to any third-party entity is
strictly prohibited, and our data protection officers are responsible for
maintenance and protection of the Group’s sensitive data. If any staff
is found to have violated this policy, appropriate disciplinary action is
taken.
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Anti-corruption

1 PEACE, JUSTICE
AND STRONG
INSTITUTIONS

The Group continues to maintain high standards of good faith,
prohibiting any form of embezzlement, money laundering, bribery,
fraud, and other immoral practices. Our anti-corruption policy,
stipulating the business norms to be followed, is included in the
employee handbook, helping employees understand the relevant rules
and requirements and their accountability.

In 2022, the Company recorded 2 cases of fraud from our European
branch offices in Dresden and Lauchhammer, and no other incidents
of legal non-compliance. For both cases, the fraudulent act was
committed by an employee who falsified documents by naming
fictitious cash recipients to conceal the true origin of the goods. No
fines or non-monetary sanctions have been incurred due to these 2
cases, and as of the publication of this report, the legal charges against
the ex-employees are still pending, and have not been concluded.

Regardless, the Group considers all matters of legal non-compliance
seriously, and has taken appropriate corrective steps to fortify
ourselves against these risks. In response to the cases above, the
Group sought out a handwriting expert and an external third-party
company to provide their professional input on document forgeries,
and immediately terminated the employment of those involved upon
the confirmation of fraud. Furthermore, the Group is in the process of
revising existing cash regulations, which will limit cash payments and
implement a strict four-eyes principle to maximise accountability of
all those involved. As a result of the cases, the Group will make the
relevant tax corrections within the corresponding annual tax returns.

In addition, we review our operations for corruption risks and organise
trainings to address those risks. The Group has a strict whistleblowing
mechanism in place, encouraging employees to report any corrupt
behaviours such as corruption, bribery and fraud. Employees can submit
complaints through several channels including the 24-hour hotline,
email and mail. The investigation is conducted based on the incident’s
seriousness and information credibility. Appropriate actions are taken to
resolve the problem at hand.
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Target 16.5, 16.6 — Reduce all forms of corruption and bribery, as well as to develop effective,
accountable and transparent institutions at all levels
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0
APPENDICES 00
PERFORMANCE DATA SUMMARY OoooDooag
2022 2021
ooooao ooooog
Environment Annual Group Sales Quantities (tonnes) 3,392,208 2,996,021
oo Ooooooooo
Total Energy Consumption (MJ) 576,020,466 551,168,007
ooooboooooon
Energy Intensity (MJ/tonne of product sold) 169.8 184.0
O0O0OD0ooOoOoOooooooo
Non-renewable electricity purchased (kWh) 26,654,190 30,784,505
O0o0o0ooooooooo
Renewable energy purchased or generated (kWh) 26,082,768 17,643,637
O0o0oopooooOooooooo
Heating purchased (kWh) 154,444 169,416
ooooooooo
Diesel (litres) 9,982,640 9,625,420
ooooo
Natural gas (m?3) 283,282 396,537
oooooooo
Propane gas (litres) 108,743 123,780
oooono
Heating oil (litres) 91,292 117,381
oooooa
Gasoline (litres) 176,337 70,086
ooooo
Liquid gas (litres) 148,874 162,810
ooooog
Water
a
Water (m?) 98,443 94,779
oooooo
Water intensity (m3/tonne of product sold) 0.029 0.0316
oooooooooooood
Packaging
oo
Plastic bags (Hong Kong) (pcs) 1,720 3,300
oooooomoo
Packaging material (Europe) (tonnes) 207 196

00000o00mood
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0
PERFORMANCE DATA SUMMARY (continued) Oooooooog
2022 2021
ooooo ooocoo
Greenhouse Gases Emissions
oooooon
Total emissions (tCOze) 37,069 37,086
o0oOooooooooon
Scope 1 (tCOze) 31,323 30,100
obooooooobooo
Scope 2 (tCOze) 5,746 6,986
ooooooUoooooo
Emission intensity (tCOze/tonne of product sold) 0.0109 0.0124
o0oOodooo0oooooooooon
Air Emissions
good
Sulphur oxides (SOx) (kg) 1,984 2,113
ooooEsogoon
Nitrogen oxides (NOx) (kg) 2,274 2,449
ooooMNoypooa
Particulate matters (PM) (kg) 1,770 1,651
OO00oO@EMEOOO
Waste
ooo
Hazardous waste (tonnes) 11,126 10,016
oooooooo
Non-hazardous waste (tonnes) 272,638 105,608

oooooooo
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PERFORMANCE DATA SUMMARY (continued) Oo0O000000o

2022 2021
ooood ooooo
Workforce Total Number of Employees 2,309 2,283
Demographics 0000
booo By Geographical Distribution
ooooo
Hong Kong 12 16
ano
Taizhou 56 53
oo
Europe 2,241 2,214
g
By Age
oooono
Below 30 241 253
30000
30 to 50 1,075 1,048
300 O 500
Above 50 993 982
50000
By Gender
ooooo
Male 1,786 1,770
ano
Female 523 513
oo
By Employment Type
goooooo
Full-time 2,182 2,175
oo
Part-time 127 108
oo
By Profession Distribution
oooono
Management 232 240
ooo
Non-management 2,077 2,043
good
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PERFORMANCE DATA SUMMARY (continued) 000000000

Employee Turnover Rate 14% 14%
goooooo

By Age

ooooo
Below 30 33% 21%
30000
30 to 50 14% 13%
300 O 500
Above 50 10% 13%
500 00O

By Gender

ooooo

Male 15% 13%
oo
Female 14% 15%
oo

By Geographical Distribution

opoooo

Hong Kong 42% 19%
oo
Taizhou 11% 7%
oo
Europe 14% 12%
oo
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PERFORMANCE DATA SUMMARY (continued) 000000000

Employee New Hire Rate 13% 15%
gooooo
By Age
ooooo
Below 30 34% 34%
30000
30 to 50 15% 16%
300 O 500
Above 50 5% 8%
500 00O
By Gender
ooooo

Male 12% 15%
oo
Female 15% 13%
oo

By Geographical Distribution

opoooo

Hong Kong 8% 6%
oo
Taizhou 16% 15%
oo
Europe 13% 15%
oo
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PERFORMANCE DATA SUMMARY (continued) 000000000

Health and Safety Performance
Safety oooo
ooooo

Work-related injuries 197 154
oo
Lost days due to work injury 2,704 2,959
ooooooooo
Injury rate 9% 7%
ooo
Work-related fatalities 0 0
ooooooog

Safety Training

oooo
Training person-times 6,835 7,807
oooo
Total training hours 5,563 7,295
ooooog
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O
PERFORMANCE DATA SUMMARY (continued) Oo0O000000o

2022
ooooad

2021
ooooo

Training Average Training Hours
0o ogooooad

By Gender
ooooog

Male 114.01
ano
Female 225.77
ood

By Profession

ooo

%55

1.40

Management 541.08
ooo
Non-management 96.12
oood

Percentage of Employees Trained

goooooo

3.35

1.30

By Gender
ooooog

Male 24.3%
oo
Female 36.7%
oo

By Profession

ooo

28%

49%

Management 55.6%
aooo

Non-management 23.9%
oooo
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g
PERFORMANCE DATA SUMMARY (continued) O00DOoOogno
2022 2021
ooood ooooo
Supply Chain Total Number of Suppliers 31,109 31,310
ooo ogoooagd
By Geographical Distribution
ooooo
Hong Kong 12 20
oo
Taizhou 66 109
oo
Europe 31,031 31,181
oo

Notes:

Calculation standards and methodologies for GHG emissions:

Carbon emissions are calculated using “Greenhouse Gas Protocol” published by the
World Resources Institute and World Business Council on Sustainable Development

The sources of published emission factors for the reporting of GHG emissions are:

(a) 2021 Sustainability Report of CLP

(b) “Guidelines to Account for and Report on Greenhouse Gas Emissions and
Removals for Buildings (Commercial, Residential or Institutional Purposes) in
Hong Kong™ published by the Environmental Protection Department

(c) ““2019 China Regional Grid Baseline Emission Factor for Emission Reduction
Project” published by the Ministry of Ecology and Environment of the People’s
Republic of China

The previous “Purchased electricity” data category used in the 2021 ESG Report is
broken down into “Renewable energy purchased or generated” and “Non-renewable
electricity purchased” in this report to provide increased data transparency. However,
no changes to the overall 2021 data has been made in this report. The sum of the
2021 “Renewable energy purchased or generated” and “Non-renewable electricity
purchased” data will be equivalent to the 2021 “Purchased electricity” data in the
2021 ESG Report.

ooo
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O

GRI AND HKEX ESG CONTENT INDEX

Topics

oo

Disclosure

oo

GRI 2021 General Disclosures
GRI202100000O

The organisation and its reporting practices

ooooooooo

2-1

2-2

2-3

24

2-5

Organisational details
oooo

Entities included in the
organisation’s sustainability
reporting
0OooOoooOooOoooOoo
ooa

Reporting period, frequency and
contact point
gooooooobooo

Restatements of information
gooo

External assurance
oooo

HKEX
ESG Guide

goooao
oooooo
oooo

cGRldddOooouooooo
ooogagd

Remarks/Reasons
Section Title Page for Omission

oo oo ooooooo

ABOUT CHIHO 4
oooood

ABOUT THIS REPORT 3
- Reporting Boundary and Period
ooooo

oooooooo

ABOUT THIS REPORT 3
- Reporting Boundary and Period
ABOUT THIS REPORT

- Feedback

ooooo

oooooooo

ooooo

goo

There are no restatements.
ooooooo

No external assurance

was sought for this

report.
OO00oOoOooooo
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GRI AND HKEX ESG CONTENT INDEX

(continued)
Topics  Disclosure
ao oo

2. Activities and workers
200000

2-6 Activities, value chain and other
business relationships
poooooooooooo

2-7 Employees
oo

2-8 Workers who are not employees
gooooo

3. Governance

3.00

2-9 Governance structure and
composition
goooooo

HKEX
ESG Guide

ooooo
ooocoo
oooo

KPI B5.1
goooooBest

KPI B1.1
ooooooBell

KPI B1.1
oooo0ooBe1l

Governance
Structure
oooa

O

cGRlUdddoOooouooboooo
oodooougo

Section Title

oo

ABOUT CHIHO
- Our Operations

ENHANCING OUR OPERATIONS

- Supply Chain Management
ooooog

oooooo

oood

gooooao

OUR WORKFORCE
ooooo

OUR WORKFORCE
ooooo

SUSTAINABILITY APPROACH
- ESG Governance
ooooooo
ooooooooooo

Remarks/Reasons
Page  for Omission

oo ooooooo

5,
30-31

20-24

20-24

More details are set out

in the “Profile of Directors
and Senior Management”
section on pages 27 to 43
of Chiho's 2021 Annual
Report.
ooooobooooono
oooooo0o2ro4300
oooOooOooooo
0moo
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0
GRI AND HKEX ESG CONTENT INDEX GRIDOOODODOOOOODODO
(continued) 00000000
HKEX Remarks/Reasons
Topics  Disclosure ESG Guide Section Title Page  for Omission
ooooo
00000oo
ao oo gooo oo an gooooon
2-10 Nomination and selection of the Details are set out in the
highest governance body “Nomination Committee”
ooobD0OO00OCDODOO section on pages 81 to
83 and "Procedures for
Shareholders to Propose
a Person for Election as
a Director" on pages 99
to 100 of Chiho's 2021
Annual Report and terms of
reference of the nomination
committee of Chiho group.
000O000O00OOO
o0O0DD0O0O8108300
ooo0ooomooo99
gloomooooon
ooooooooooo
0O00ooO0OoOooOoo
oO0oo0oCo
2-11 Chair of the highest governance Governance SUSTAINABILITY APPROACH
body Structure - ESG Governance 8
goooooboog gooa gooooono
goooooooooo
2-12 Role of the highest governance Governance SUSTAINABILITY APPROACH More details are set out
body in overseeing the Structure opooooo in the “Board Statement”
management of impacts oooao section on pages 13 to 15
ooooooOooOooooo _— of Chiho's 2021 ESG report.
ooooo 000O00O0OO0OOO

2-13 Delegation of responsibility for
managing impacts
goooooooon
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GRI AND HKEX ESG CONTENT INDEX

(continued)
Topics  Disclosure
oo 0o
2-14 Role of the highest governance

2-15

2-16

2-17

2-18

2-19

body in sustainability reporting
goboooooooooon
goooao

Conflicts of interest
gooo

Communication of critical
concerns
gooo0ooo

Collective knowledge of the
highest governance body
goboooboooboboo

Evaluation of the performance

of the highest governance body

goobooooooo

Remuneration policies
good

HKEX
ESG Guide

ooooo
ooocoo
oooo

Governance
Structure
oooa

Governance
Structure
oooa

B1 general
disclosure
BIOOOO

ooodaguboooaooo

O

cGRlUdddoOooouooboooo
oodooougo

Remarks/Reasons
Section Title Page  for Omission
oo 00 0000000
SUSTAINABILITY APPROACH
goooooo
8-10
Information not currently
publicly available.
000O0O0OoOoooo
SUSTAINABILITY APPROACH
oooooono 8-10
Information not currently
publicly available.
gooooooooog
Information not currently
publicly available.
0oooooooooog
OUR WORKFORCE
- Nurturing Our Employees
g pioy 21-24
ooooo
oooooooo
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O

GRI AND HKEX ESG CONTENT INDEX

(continued)

Topics  Disclosure

oo oo

2-20 Process to determine
remuneration
goooooo

2-21 Annual total compensation ratio
ooooooo
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HKEX
ESG Guide Section Title

ooooo
ooocoo
oooo oo

B1 general
disclosure
BlODOOO

cGRlUdddOooooooon

goooogon

Page

oo

21-24

Remarks/Reasons
for Omission

ooooooo

Details are set out in the
“Emolument policy” section
on page 59, of Chiho’s
2021 Annual report and
terms of reference of the
remuneration committee of
Chiho group.

Terms of reference of the
remuneration committee:
https://chihogroup.com/wp-
content/uploads/2022/05/
REMUNERATION-
COMMITTEE. pdf
goooooboooo
ooooogosemonon
oMoooooooono
0O00O0O0oOoooO
000000000

0 Ohttps://chihogroup.
com/wpcontent/
uploads/2022/05/0 0 0 O
00000.pdf

Information not currently
publicly available.
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(continued)
Topics  Disclosure
ao oo

4. Strategy, policies and practices
400000000

2-22

2-23

2-24

2-25

2-26

2-27

2-28

Statement on sustainable
development strategy
pooooooaoo

Policy commitments
oooo

Embedding policy commitments
oooooo

Processes to remediate negative
impacts
gooooooon

Mechanisms for seeking advice
and raising concerns
goooooooooono

Compliance with laws and
regulations
ooooooo

Membership associations
0ooo

HKEX
ESG Guide

ooooo
ooocoo
oooo

ooodaguboooaooo

O

cGRlUdddoOooouooboooo
oodooougo

Remarks/Reasons
Section Title Page  for Omission
oo an gooooon
MESSAGE FROM CHAIRMAN Information not currently
oooo 6 publicly available.

ooo0oooooooon

Information not currently
publicly available.
oOoooOooooooo

Information not currently
publicly available.
0O00O00O0OOooOoOo

Information not currently
publicly available.
gooooobooood

ENHANCING OUR OPERATIONS
- Anti-corruption

oood

gooo

34

ENHANCING OUR OPERATIONS
- Anti-corruption

oooog

oooo

34

Being a Member Towards A
Sustainable Future 7
gobooobooobobooo
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O

GRI AND HKEX ESG CONTENT INDEX

(continued)

Topics  Disclosure

oo oo

5. Stakeholder engagement
50000000

2-29 Approach to stakeholder
engagement
goooooooo

2-30 Collective bargaining
agreements
oooooo

Material Topics
gooo

GRI 201: Economic Performance 2016
GRI 20100 0O 0 02016

GRI 3:Material Topics 2021
GRI3DO DD O2021

3-1 Process to determine material
topics
gooOooooon

3-2 List of material topics
ooooog
3-3 The management approach and

its components
ooooooooon

HKEX
ESG Guide

ooooo
ooocoo
oooo

cGRlUdddOooooooon
uodooouga

Remarks/Reasons
Section Title Page  for Omission
oo an gooooon

SUSTAINABILITY APPROACH
- Engaging Our Stakeholders
ooooooo
goooooooooo

8-10

No employees are covered
by collective bargaining
agreements.
000000000
goooo

SUSTAINABILITY APPROACH

- Chiho's Materiality Assessment
gooooono
ooooooooog

8-10

SUSTAINABILITY APPROACH

- Chiho's Materiality Assessment
oooooono
goooooobood

8-10

ENVIRONMENTAL COMMITMENT
- Combating Climate Change
good

goooooo

18-19
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GRI AND HKEX ESG CONTENT INDEX

(continued)
HKEX
Topics  Disclosure ESG Guide
ooooo
00000oo
ao oo gooo
Topic-specific Disclosures
gooooo
201-1 Direct economic value
generated and distributed
goooooooooooo
201-2 Financial implications and other A4 General
risks and opportunities due to Disclosure; KPI
climate change A4l
oooOoooOooooooo AOOODOOO
oooooono 0000A41
GRI: 205: Anti-corruption 2016
GRO 2050 0 0 0 2016
GRI 3:Material Topics 2021
GRI30 00002021
3-3 The management approach and
its components
oobooooooon
Topic-specific Disclosures
oooooo
205-1 Operations assessed for risks
related to corruption
oooOoooOooOooooo
O
205-2 Communication and training KPI B7.3
about anti-corruption policies ooooooB?3
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